A follow-up study of the graduates of Morris Brown College, Atlanta, Georgia, for the years 1953 - 1963, 1966 by Ingram, Nathaniel H. (Author)
A FOLLOW-UP STUDY OF THE GRADUATES OF MORRIS BROWN 
COLLEGE, ATLANTA, GEORGIA, FOR THE YEARS 
1953 - 1963 
A THESIS 
SUBMITTED TO THE FACULTY OF THE SCHOOL OF EDUCATION, 
ATLANTA UNIVERSITY IN PARTIAL FULFILLMENT OF THE 
REQUIREMENTS FOR THE DEGREE OF 
MASTER OF ARTS 
BY 
NATHANIEL HAWTHORNE INGRAM 
SCHOOL OF EDUCATION 
ATLANTA UNIVERSITY 
AUGUST, 1966 




Mrs. Mary Harper Ingram, 
My Mother, 
Mrs. Julia Mae Ingram, 
And 
My Children: 
Nathaniel Bruce Ingram 
Mildred Alexis Ingram 
Ramona Juliette Ingram 
Rose Marie Ingram, and 
Marvin Anderson Ingram 





It is with sincere appreciation and gratitude 
that the writer acknowledges the assistance received 
from all of the generous people who helped in the 
preparation of this research project. 
The writer is deeply grateful for the cooperation 
of the many graduates of Morris Brown College who 
responded to the questionnaire. 
The writer is also deeply appreciative to 
Dr. Linwood D. Graves and Dr. Laurence E. Boyd, thesis 
chairman anc co-chairman, respectively, of the School 
of Education, Atlanta University, and to Mr. Alfonso 
L. Jessie, Director of Alumni Affairs of Morris Brown 
College, for their valuable assistance and continued 
encouragement. 
iii 
TABLE OF CONTENTS 
Page 
DEDICATION  ii 
ACKNOWLEDGMENTS iii 
LIST OF TABLES  ix 
Chapter 
I. INTRODUCTION  1 
Rationale  1 
Evolution of the Problem 3 
Contribution to Educational Knowledge . 4 
Statement of the Problem 4 
Limitation of the Study  4 
Purpose of the Study . 5 
Locale and Historical Sketch .... 6 
Aims and Ideals of Morris Brown College 8 
Subjects and Materials  8 
Method of Research ... .... 9 
Criterion of Reliability 9 
Research Procedure  9 
Survey of Related Literature .... 10 
II. PRESENTATION AND ANALYSIS OF DATA ... 19 
Introductory Statement  19 
Geographical Distribution of the 
Graduate-Respondents of Morris 
Brown College, 1953-1963  20 
Distribution of the Gradufete-Respondents 
of Morris Brown College, 1953-1963 , 
According to Sex  21 
Marital Status of the Graduate- 
Respondents of Morris Brown 
College, 1953-1963  21 
The Number of Children Born to the 
Graduate-Respondents of Morris 
Brown College, 1953-1963, ... . 23 
Distribution of the Graduate-Re-^ 
spondents of Morris Brown College 
1953-1963, According to Occupations . 23 
xv 
TABLE OF CONTENTS—Continued 
Distribution of the Graduate-Respondents 
of Morris Brown College, 1953-1963, 
According to Income  
Distribution of the Graduate-Respondents 
of Morris Brown College, 1953-1963, 
Who Own Homes and Cars  
Distribution of the Educational Status 
of the Wives of the Graduate-Re¬ 
spondents of Morris Brown College, 
1953-1963  
Distribution of the Educational Status 
of the Husbands of the Graduate- 
Respondents of Morris Brown College, 
1953-1963  
Distribution of the Institutions the 
Graduate-Respondents of Morris 
Brown College, 1953-1963, Selected 
for Advanced Study  
Distribution of the Nature of the Work 
Pursued for Advanced Study by the 
Graduate-Respondents of Morris 
Brown College, 1953-1963  
Distribution of the Types of Degrees 
Received by the Graduate-Respondents 
of Morris Brown College, 1953-1963. 
Distribution of the Years the Advanced 
Degrees were Received by the Morris 
Brown College Graduate-Respondents, 
1953-1963  
Honors, Lectureships, Trusteeships, 
Scholarships, Prizes, Medals, and 
Special Awards Received by the 
Graduate-Respondents of Morris Brown 
College, 1953-1963  
Membership of the Graduate-Respondents 
of Morris Brown College, 1953-1963, 
in Learned Societies and Professional 
Organizations  
Membership of Morris Brown College 
Graduate-Respondents, 1953-1963, in 
Community Organizations 
Listing of Morris Brown College Graduate- 
Respondents, 1953-1963, in Bio¬ 















TABLE OF CONTENTS—Continued 
Page 
High School, College and University 
Honors Received by Morris Brown 
College Graduate-Respondents, 
1953-1963  47 
Distribution of Creative Output by Morris 
Brown College Graduate-Respondents, 
1953-1963  50 
Major and Minor Fields of Interest 
of the Graduate-Respondents of 
Morris Brown College, 1953-1963 ... 54 
Relationahips of Present Work to 
Major and/or Minor Fields of 
Study  59 
Distribution of the Most Valuable 
arid Least Valuable Courses at 
Morris Brown College by the Graduate- 
Respondents, 1953-1963 59 
Distribution of Responses Regarding 
The Extra-Curricular Activities of 
Most Value to Morris Brown College 
Graduate-Respondents, 1953-1963 ... 64 
Distribution of Opinions Regarding the 
Greatest Strengths and Weaknesses 
of Morris Brown College During 
the Tenure of the Graduate-Re¬ 
spondents, 1953-1963  66 
Distribution of those Who Did Their 
Best, and Those Who Did not Do 
Their Best of the Morris Brown 
College Graduate-Respondents, 
1953-1963  73 
Distribution of Reasons Given for Being 
Motivated to Do Their Best Work and 
for Not Being Motivated to Do Their 
Best During the Tenure of the 
Graduate-Respondents, 1953-1963 ... 73 
Distribution of Subjects the Graduate- 
Respondents of Morris Brown College 
1953-1963, Found Themselves Most 
Deficient in After Graduation .... 75 
Distribution of Voting Tendencies of the 
Graduate-Respondents of Morris Brown 
College, 1953-1963  76 
vi 
TABLE OF CONTENTS—Continued 
Page 
Distribution of Political Affiliations 
of the Graduate-Respondents of 
Morris Brown College, 1953-1963 ... 80 
Distribution of Church Affiliations 
of the Graduate-Respondents of 
Morris Brown College, 1953-1963 ... 81 
Distribution of Fraternity Affiliations 
of the Graduate-Respondents of 
Morris Brown College, 1953-1963 ... 82 
Distribution of Sorority Affiliations 
of the Graduate-Respondents of 
Morris Brown College, 1953-1963 ... 83 
Distribution of Ratings of Training 
Received at Morris Brown College by 
the Graduate-Respondents, 1953-1963. . 83 
Distribution of the Responses Regarding 
Difficulties Experienced in Securing 
Employment and the Nature of the 
Difficulties  85 
Distribution of Comments by Morris 
Brown College Graduate-Respondents 
1953-1963, Regarding Job Placement. . 87 
Distribution of Comments by Morris 
Brown College Graduate-Respondents, 
1953-1963, Regarding Alumni Re¬ 
lations with the College  87 
Distribution of Comments of Morris 
Brown College Graduate-Respondents, 
1953-1963, Regarding Improvement 
of Relations Between the College 
and the Alumni 91 
Distribution of Additional Suggestions 
by the Graduate-Respondents of Morris 
Brown College, 1953-1963, for the 
Improvement of the College's Program 
in Meeting the Needs of Its Students . . 94 
Distribution of Comments by Morris 
Brown College Graduate-Respondents, 
1953-1963, Concerning the 
Questionnaire  98 
III. SUMMARY, CONCLUSIONS, IMPLICATIONS AND 
RECOMMENDATIONS 100 
vu 
TABLE OF CONTENTS—Continued 
Page 
Background Statement  100 
Recapitulation of the Basic 
Conceptualizations  101 
Recapitulation of the Research Design . 103 
Summary of Related Literature .... 104 
Summary of Basic Findings  106 
Conclusions  113 
Implications  115 
Recommendations  116 
APPENDIXES  119 
Appendix A. Cover Letter  120 
Appendix B. Follow-Up Card  121 
Appendix C. Questionnaire  122 
BIBLIOGRAPHY  129 
viii 
LIST OF TABLES 
Table Page 
1. Geographical Distribution of the Graduate- 
Respondents of Morris Brown College, 
1953-1963  21 
2. Distribution of the Graduste-Respondents 
Morris Brown College, 1953-1963, 
According to Sex  22 
3. Marital Status of the Gradute-Respondents 
of Morris Brown College, 1953-1963 ... 22 
4. Distribution of the Number of Children 
Born to the Graduate-Respondents of 
Morris Brown College, 1953-1963 ... 23 
5. Distribution of the Graduate-Respondents 
of Morris Brown College, 1953-1963, 
According to Occupations  25 
6. Distribution of the Graduate-Respondents 
of Morris Brown College, 1953-1963, 
According to Income  27 
7. Distribution of the Graduate-Respondents 
of Morris Brown College, 1953-1963, who 
own Homes and Cars 28 
8. Distribution of the Educational Status 
of the Wives of the Graduate-Respondents 
of Morris Brown College, 1953-1963 ... 28 
9. Distribution of the Educational Status 
of Husbands of Graduate-Respondents of 
Morris Brown College, 1953-1963 .... 30 
10. Distribution of the Institutions of the 
Graduate-Respondents of Morris Brown 
College, 1953-1963, Selected for Advanced 
Study  33 
IX 
LIST OF TABLES—Continued 
Table Page 
11. Distribution of the Nature of the Work 
Pursued for Advanced Study by the 
Graduate-Respondents of Morris Brown 
College, 1953-1963  36 
12. Distribution of the Types of Degrees 
Received by the Graduate-Respondents 
of Morris Brown College, 1953-1963 ... 37 
13. Years Advanced Degrees Were Received 
by the Morris Brown College Graduate- 
Respondents, 1953-1963  39 
14. Honors, Lectureships, Trusteeships, 
Scholarships, Prizes, Medals, and 
Special Awards Received by the Graduate- 
Respondents of Morris Brown College, 
1953-1963  40 
15. Membership of the Graduate-Respondents 
of Morris Brown College, 1953-1963, 
in Learned Societies and Professional 
Organizations  44 
16. Distribution of Memberships of the Graduate- 
Respondents of Morris Brown College, 1953- 
1963, in Community Organizations .... 46 
17. Listings of Morris Brown College Graduate- 
Respondents, 1953-1963, in Biographical 
Directories  50 
18. High School, College, and University Honors 
Received by Morris Brown College Graduate- 
Respondents, 1953-1963 52 
19. Distribution of Creative Output by Morris 
Brown College Graduate-Respondents, 
1953-1963  56 
20. Majors and Minor Fields of Interest of the 
Graduate-Respondents of Morris Brown 
College, 1953-1963   58 
x 
LIST OF TABLES—Continued 
Table Page 
21. Relationships of Present Work to Major 
and/or Minor Fields of Study of Morris 
Brown College Graduate-Respondents, 
1953-1963  59 
22. Distribution of the Most Valuable and 
Least Valuable Courses at Morris Brown 
College, by the Graduate-Respondents, 
1953-1963  62 
23. Distribution of Responses Regarding the 
Extra-Curricular Activities of Most 
Value to Morris Brown College Graduate- 
Respondents, 1953-1963  65 
24. Distribution of Opinion Regarding the 
Greatest Strengths and Weaknesses of 
Morris Brown College During the Tenure 
of the Graduate-Respondents, 
1953-1963  69 
25. Distribution of Those Who Did Their Best 
and Those Who Did Not Do Their Best of 
the Morris Brown College Graduate- 
Respondents, 1953-1963  73 
26. Distribution of Reasons Given for Being 
Motivated to Do Their Best Work and For 
Not Being Motivated to Do Their Best 
Work During the Tenure of the Graduate- 
Respondents, 1953-1963  77 
27. Distribution of Subjects the Graduate- 
Respondents of Morris Brown College, 
1953-1963, Found Themselves Most 
Deficient in After Graduation  79 
28. Distribution of Voting Tendencies of the 
Graduate-Respondents of Morris Brown 
College, 1953-1963  80 
29c. Distribution of Political Affiliations of the 
Graduate-Respondents of Morris Brown College, 
1953-1963  81 
xx 
LIST OF TABLES—Continued 
Table Page 
30. Distribution of Church Affiliations 
of the Graduate-Respondents of Morris 
Brown College, 1953-1963  82 
31. Distribution of Fraternity Affiliations 
of the Graduate-Respondents of Morris 
Brown College, 1953-1963  83 
32. Distribution of Sorority Affiliations 
of the Graduate-Respondents of Morris 
Brown College, 1953-1963  84 
33. Distribution of the Ratings of Training 
Received at Morris Brown College, by the 
Graduate-Respondents, 1953-1963.  84 
34. Distribution of the Responses Regarding 
Difficulties in Securing Employment 
and the Nature of the Difficulties .... 86 
35. Distribution of Comments by Morris Brown 
College Graduate-Respondents, 1953- 
1963, Regarding Job Placement  89 
36. Distribution of Comments by Morris Brown 
College Graduate-Respondents, 1953-1963, 
Regarding Alumni Relations with the 
College 90 
37. Distribution of Comments of Morris Brown 
College Graduate-Respondents, 1953-1963, 
Regarding Improvement of Relations 
Between the College and the Alumni .... 92 
38. Distribution of Additional Suggestions by 
The Graduate-Respondents of Morris Brown 
College, 1953-1963, for the Improvement 
of the College1s Program in Meeting the 
Needs of the Students  96 
39. Distribution of Comments by Morris Brown 
College Graduate-Respondents, 1953-1963, 




Rationale.—A comprehensive evaluation of the 
product is essential to any future improvement of the 
product and to any future improvement in the production 
of the product. One of the methods of comprehensive 
evaluation of a college is a follow-up study of its 
graduates. The follow-up study provides a realistic 
picture of what the graduates of the college concerned 
are actually doing. Therefore, the presentation of 
the finished product for the objective view of the ad¬ 
ministration can be of much benefit to the college. It 
is fully realized by the researcher that various ad¬ 
ministrators will view such studies with varying 
emotions. Such a study lays bear for inspection the 
short-comings as well as the achieved objectives of the 
college. But administrators or other concerned school 
people with vision and courage will happily receive the 
results of such follow-up studies because they place in 
their hands evidence which will enable them to improve 




The present age is one of rapid social and tech¬ 
nological changes. It may be that the traditional 
philosophies and educational objectives will be found 
inadequate to cope with these changes in our society. 
In the past Alvin Eurich and Paul Leonard have stated 
that: 
It is very often that graduates 
finish with degrees but without the neces¬ 
sary tools and equipment needed to face 
the problems of society. The fact that 
one-fifth to one-half of the graduates of 
our colleges fail to find jobs that are 
related to their college training suggests 
that preparation for responsibility and 
adjustment had not been satisfactory.! 
Presently, we are approaching a fuller realization 
of the democratic concept. This entails the screening 
and refining of all human talents and the proper de¬ 
velopment of all such potentialities. If the afore¬ 
mentioned words of Eurich and Leaonard were appropriate 
a few years ago they surely must be more so today. When 
viewed in the light of great social and technological 
changes, colleges of necessity will have to gear their 
programs toward meeting the needs of their graduates 
who face a rapidly changing world. To do this an 
!Alvin C. Eurich and J. Paul Leonard, An Evalua¬ 
tion of Modern Education (New York: Appleton-Century- 
Crofts, Inc., 1953), p. 268. 
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educational institution's philosophy and objectives 
must at all times be clear. This can only be so with 
constant evaluation and re-evaluation. 
Among the many methods and techniques used in 
evaluation of college programs is the follow-up study 
of the graduates of a school. The re-evaluations of the 
follow-up study usually point to curriculum revision 
and improvement. The re-evaluation will be suggestive 
of needed measures for overcoming weaknesses in the 
curriculum and for retaining and improving its strengths. 
The study may raise the question of whether there is a 
need for the institution. The problems of education 
are daily becoming so momentous that wasteful and futile 
educational institutions will not be tolerated too long 
in the future. 
Evolution of the problem.—As president of the 
local chapter of the Morris Brown College Alumni 
Organization for a number of years, it was observed 
that very frequently questions about the destinations 
and status of graduates of the college would come up. 
In trying to find an authoritative source for answers 
to these questions, it was found that information of 
this nature about other colleges could be located in 
the follow-up studies of graduates of other colleges, 
4 
but there was no follow-up study of this particular 
nature for graduates of Morris Brown College. The 
awareness of this situation brought about the desire 
to undertake this as a research problem. 
Contribution to educational knowledge. — It is 
hoped that this study will help Morris Brown College 
to better evaluate its program as to effectiveness in 
meeting the educational, social, cultural and occu¬ 
pational needs of its graduates. It is hoped that 
where needs are not fully met and other short-comings 
are spot-lighted that ways and means for their modifi¬ 
cation and rectification will be developed. Also it 
is hoped that this research will provide useful in¬ 
formation for comparative inquiry and other investi¬ 
gative research. 
Statement of the problem.—The problem involved 
in this study was to ascertain the academic, vocational, 
familial, religious, geographical, civic, and social 
destinations of the graduates of Morris Brown College, 
Atlanta, Georgia, for the period 1953 through 1963. 
Limitations of the study.—This study was limited 
to the graduates of Morris Brown College for the years 
1953 through 1963. It is felt that a majority of the 
graduates of this period, which covers a span of eleven 
5 
years, would have had ample time to adjust themselves 
both socially and economically to their environment. 
It is further felt that the graduates of this 
period are as representative of the graduates of Morris 
Brown College as those of any other period. 
Purpose of the study.—The major purpose of this 
study was to gain an overall picture of the status of 
the graduates of Morris Brown College, Atlanta, Georgia 
for the period 1953 through 1963. The specific pur¬ 
poses were to obtain answers to the following questions 
1. Where, geographically, are the graduates 
presently located? 
2. What are the present occupations or pro¬ 
fessional activities of the graduates? 
3. How many of the graduates continued 
their education in graduate school and 
achieved graduate degrees? 
4. What is the marital status of the 
graduates? 
5. How many of the graduates have children? 
6. What is the educational status of the 
husbands or wives of the graduates? 
7. What is the annual salary of the graduates? 
8. In what professional organizations and 
learned societies do the graduates hold 
membership? 
9. In what social, community, religious, and 
political organizations do the graduates 
hold membership? 
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10. In what fraternities and sororities do 
the graduates hold membership? 
11. How many of the graduates have their 
names carried in biographical directories, 
such as Who's Who in America, Who's Who 
in American Education, Who's News and 
Why, etc.? 
12. What special achievements have been made 
and what honors have been received by the 
graduates? 
13. What are the research and creative ac¬ 
complishments of the graduates? 
14. What subjects and experiences not offered 
in the curriculum of Morris Brown College 
do the graduates think should have been 
and should now be within the curriculum 
of the school? 
15. What strengths and weaknesses in the 
curriculum experiences have been recog¬ 
nized by the graduates with reference to 
their adjustment to adult citizenry? 
16. What courses taken by the graduates have 
helped the most? 
17. What courses taken by the graduates have 
help least? 
18. What are the conclusions, implications, 
and recommendations warranted on the basis 
of the findings? 
Locale and historical sketch.—This study was 
conducted at Atlanta University and Morris Brown College, 
Atlanta, Georgia. 
Morris Brown College is located on the west side 
of Atlanta, Georgia, a little more than a mile from the 
7 
business center of the city. It is housed on the site 
which once was old Atlanta University. Morris Brown 
College was founded under the patronage of the African 
Methodist Episcopal Church in 1881. In that year a 
resolution was passed at the North Georgia Annual Con¬ 
ference, assembled in Bethel A. M. E. Church, Atlanta, 
Georgia, to erect an instituion of learning in that 
city for the Christian education of Negro boys and 
girls. During the year of 1881 a site for housing 
Morris Brown College was selected and purchased and 
the school was located there. The site was located at 
the corner of Houston Street and North Boulevard. In 
1894 the Liberal Arts College was organized. In Septem¬ 
ber, 1932, several changes vitally affecting the life 
of the institution were made. Prominent among these 
were (1) the abolition of the preparatory school; 
(2) the merging of the William Business College with 
Morris Brown College; (3) the changing of sites from 
the corner of Boulevard and Houston Street to West 
Hunter and Tatnall Streets, the old site of Atlanta 
University. Morris Brown College is governed by an 
executive board of trustees. Most of the trustees are 
officials of the A. M. E. Church. 
Morris Brown College is a member of the Southern 
8 
Association of Colleges and Schools. The college is 
also a member of the Association of American 
Un iversities. -*■ 
Aims and ideals of Morris Brown College.—It is 
the aim of Morris Brown College to provide opportunity 
for moral, spiritual and intellectural growth under 
Christian influences. An attempt is made to meet the 
needs of the individual student and to stimulate and 
develop his interests by the maintenance of an environ¬ 
ment in which the highest spiritual and intellectual 
ideas prevail. That cultural development which shows 
itself in socially efficient manhood and womanhood is 
the goal of endeavor at the college. Accordingly, an 
effort is made to combine cultural education with 
practical vocational and pre-vocational training in the 
preparation of ministers also, the pre-professional 
training for medicine, law, social work, and other 
professions.2 
Subjects and materials.—The graduates of Morris 
Brown College, Atlanta, Georgia, for the years 1953 
through 1963 who replied to the circulated questionnaire 




represent the subjects in this study. 
A specially designed questionnaire was used to 
gather most of the data in this research. The Morris 
Brown College record files were also utilized wherever 
necessary. 
Method of research.—The research method used in 
this study was the Descriptive Survey, utilizing the 
questionnaire technique in gathering as well as the 
personal interviews were also utilized in collecting 
the data. 
Criterion of reliability.—The criterion of 
reliability for the data collected and analyzed was 
the accuracy, validity and authenticity of the records 
examined, together with the accuracy and truthfulness 
of the responses given by the graduate-respondents. 
The statistical treatment of the data involved was re¬ 
stricted to percentages of the data items. 
Research procedure.—The following steps of pro¬ 
cedure were used in collecting, interpreting, analyzing, 
and presenting the data: 
1. Permission to conduct the study was 
secured from the proper school officials. 
2. A survey of related literature pertinent 
to this study was made to find out what 
authorities and researchers have reported 
in similar investigations. 
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3. A specifically designed questionnaire was 
constructed and validated by the writer 
under the supervision of the thesis advisors. 
4. A mailing list of the graduates of Morris 
Brown College from 1953 through 1963 was 
made for the purpose of corresponding and 
interviewing. 
5. A copy of the questionnaire was mailed to ap¬ 
proximately 476 graduates. Accompanying the 
questionnaire was a letter explaining the 
purpose of the study. A stamped envelope 
for the return of the executed questionnaire 
was included. A follow-up card was mailed 
to the graduates who failed to return the 
executed questionnaire within a reasonable 
length of time. 
6. The data obtained through the questionnaire 
and interviews were assembled and treated 
statistically according to the purpose of 
the study. 
7. The findings, conclusions, implications, 
and recommendations stemming from the 
analysis and interpretation of the data 
were written up and constitute parts of the 
content of the finished thesis. 
Survey of related literature.—Quite a bit has 
been written in regard to follow-up studies. A review 
of the work and findings of authors, materials, and 
problems closely related to the one at hand will be 
given. 
After examination of the findings made by the 
authors of related studies, the writer feels that they 
show definite social, economic, religious, occupational, 
11 
geographical and educational relationships to this 
study. 
In one of the earlier studies along this line 
Dubois found that the occupations which draw the 
largest number of Negro college graduates are teaching, 
preaching, the practice of medicine and the practice 
of law.l 
Charles S. Johnson made an interesting and ex¬ 
tensive study of Negro college graduates. He found 
that the Negro college graduate has a greater earning 
power than the American population considered as a 
whole. Beginning with the income group $500-999 dif¬ 
ferences appear. In the income group $2,000-$2,999 
there was twice as many college graduates as individuals 
in the general population and about three times as many 
for the income groups $3,000-$4,999. However, the 
difference in proportion for the income level of less 
than $500 is not great, and shows a somewhat lower 
percentage of graduates than others.2 
^William E. B. Dubois, The College Bred Negro 
(Atlanta: Atlanta University Press, 1911), p. 66. 
2Charles S. Johnson, The Negro College Graduate 
(University of North Carolina Press, 1938), p. 179. 
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Poe discovered that a group of selected graduates, 
43.67 per cent chose teaching as their occupation. The 
remaining 56.33 per cent are distributed over the 
following professions: 8.04 per cent are physicians, 
6.90 per cent are church ministers, 6.90 per cent are 
government employers, 6.90 per cent are self-employed, 
5.74 per cent are school principals, 4.60 per cent are 
lawyers, 3.45 per cent are housing managers, 3.45 per 
cent are dentists, 2.30 per cent are insurance actuaries, 
2.30 per cent are chemists, 1.15 per cent are social 
workers, 1.15 per cent are writers, and 1.15 per cent 
are accountants. 
Morrell states in his study that 5.5 per cent of 
the graduates had a monthly income of $151-$200; 28.8 
per cent earned from $201-$250 per month; 27.3 per cent 
earned from $251-$300 per month; 28.8 per cent earned 
from $301-$400 per month; 4.1 per cent earned $351- 
$400 per month; and 5.5 per cent earned $401 and over 
^"Spurgeon Y. Poe, "A Follow-up Study of the 
Graduates of Morehouse College, Atlanta, Georgia, 
for the Years 1942-1946" (unpublished Master's 
thesis, School of Education, Atlanta University, 
1959), p. 22. 
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per month.1 
Cash found that the majority of graduates on 
salary-paying jobs were receiving yearly incomes be¬ 
tween $4,001-$5,000. The lowest salary reported was 
between $2,001-$3,000. The highest salary reported was 
between $6,001-$7,000.2 
Babcock found that male college graduates are 
more likely to get married than the average male in 
the United States. More than seventy per cent of male 
college graduates are, or have been married. Since 
more men than women graduate from college, and since 
a far greater percentage of them marry than women, a 
great many male graduates must necessarily marry non¬ 
college women. Babcock's study revealed that the 
families of college graduates average around three 
persons.2 
William W. Morrell, "A Follow-up Study of the 
Graduates of Clark College, Atlanta, Georgia, for the 
Years 1945-1947" (unpublished Master's thesis, School 
of Education, Atlanta University, 1954), p. 17. 
2Rubye S. Cash, "A Follow-up Study of the Graduates 
of Spelman College, Atlanta, Georgia, for the Years 
1947-1956" (unpublished Master1s thesis, School of Edu¬ 
cation, Atlanta University, 1959), p. 52. 
2F. Lawrence Babcock, The U. S. College Graduate 
New York: American Book Company-Stratford Press, Inc., 
1942), pp. 12-13. 
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Evidently there is not too much channeling toward 
specific kinds of employment by the colleges they 
choose to attend. Only about 15 per cent of the graduates 
are presumably channelled toward a specific kind of em¬ 
ployment. For the other 85 per cent education in the 
liberal arts was likely to mean acquisition of general 
culture without any definite vocational objective.^ 
Foster states that the liberal arts curriculum 
must to some extent meet the vocational needs of the 
students. Foster further suggests that it is possible 
that the preparation for a vocation and training for 
culture may go hand in hand.2 
Caliver recommended that schools broaden the 
explanatory opportunities for students and improve 
guidance programs so as to give a wider base for in¬ 
telligent selection of occupations and better prepara¬ 
tion for chosen lines of work.3 
1Ibid. 
2Grace Foster, Social Change in Relation to Cur¬ 
ricula Development in Collegiate Education (Fairfield, 
Maine: The Galahad Press, 1934), p. 21. 
3Ambrose Caliver, Negro High School Graduates and 
Non-graduates, pamphlet No. 87 (Washington: U. S. Govern¬ 
ment Printing Office, 1940), p. 19. 
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Poe found that many college graduates are not 
employed in occupations for which their formalized 
college training prepared them."*" He also noted that some 
criticism was leveled at the particular college of his 
study where such a discrepancy was found to exist.2 
Leigh found that eighty-eight per cent of the 
graduates live in southern states. Eighty per cent of 
the subjects had membership in from one to three pro¬ 
fessional societies such as the National Education 
Association which are related to their special phase 
of work.^ 
According to Morrell the graduates were identi¬ 
fied with some eighteen civic organizations. The or¬ 
ganization in which most of the graduates held member¬ 
ship was the National Association for the Advancement 
of Colored People. Fifty-one and seven-tenths per 
cent held membership in this organization.4 
Ipoe, op. cit., p. 66. 
2Ibid., p. 93. 
^Louise F. Leigh, "A Follow-up Study of the Gradu¬ 
ates of Atlanta University, Atlanta, Georgia" (unpub¬ 
lished Master's thesis, School of Education, Atlanta 
University, 1950), p. 53. 
^Morrell, op. cit., p. 31. 
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Greene states the following concerning church de¬ 
nominational affiliations which may be used for com¬ 
parison with the present study. Fifty-four per cent 
of the representatives studied were affiliated with 
or preferred to be members of eleven church denomi¬ 
nations in the aggregate. The denomination shown to 
have the largest membership in this connection was 
the Methodist Church. The Baptist Church brought up 
a substantial second.^ 
According to Cash, in later life the graduates 
found English to have been the most valuable subject. 
Psychology was chosen as the second most valuable. 
World History was found to have been the least valuable 
and chemistry and speech were chosen as second least 
valuable.2 
Many educators feel that there must be continuous 
evaluation in our schools if they are to attempt to 
meet the needs of their graduates. 
Stratemeyer, Forkner, McKim, and Associates said 
that evaluation is an integral part of curriculum 
•^Harry Washington Greene, Holders of Doctorates 
Among American Negroes (Boston: Meader Publishing Com¬ 
pany, 1946), p. 244. 
^Cash, op. cit., p. 55. 
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development. Curriculum development and curriculum 
evaluation must be continuous as conceived in their 
study curriculum development is never static? nor is 
sound evaluation something one does today or perio¬ 
dically, but rather what one does in relation to every 
situation in which students are learning, a curriculum 
which is based on life situations growing out of the 
needs, interests and concerns of the learner must 
necessarily be evaluated in terms of live activities 
as they are participated in from day-to-day by students, 
by teachers, by administrators, by parents and by 
employers. 
This survey of related literature is considered 
by the writer as being appropriate enough to have served 
as guidelines for handling such phases of this research 
as the academic, vocational, familial, religious, geo¬ 
graphical, civic, and social destinations of the gradu¬ 
ates studied. The survey provided a certain background 
of completed research with illustrations and comparisons 
^Florence Stratemeyer, Narden Forkner, McKim and 
Associates, Developing a Curriculum for Modern Living 
(New York: Bureau of Publication, Teachers College, 
Columbia University, 1950), p. 154. 
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which the writer drew upon in making this study. The 
substance and form of the related literature played 
a great part in shaping up the substance and form of 
the writer's research. 
CHAPTER II 
PRESENTATION AND ANALYSIS OF DATA 
Introductory statement.—The purpose of this 
chapter is to present the findings which have been 
compiled as a result of the analysis of the copies 
of the questionnaire returned by 326 or 69.0 per cent 
of the 476 located graduates to whom copies of the 
questionnaire were sent. 
The data for this research were secured from a 
specifically designed questionnaire which consisted of 
52 items pertinent to this study. The questionnaire 
was designed to obtain information in eight categories: 
academic, vocational, familial, religious, geographical, 
civic, social, and the extent of participation in alumni 
affairs, together with an appraisal of the effective¬ 
ness of selected aspects of the educational program 
carried on at Morris Brown College. The questionnaire 
is set forth in Appendix C of this thesis. 
The data derived from the 326 graduate-respondents 
are organized around a total of 39 tables, which present 
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the basic information. The tables are presented in the 
same sequential order in which the questions were posed. 
The word "number" in some of the tables refers to the 
graduate-respondents and in some of the tables it refers 
to the responses of the graduate-respondents. 
Geographical distribution of the graduate-respon¬ 
dents of Morris Brown College, 1953-1963.—Table 1, 
page 21, lists the number of graduate-respondents and 
their geographical location. The analysis of data shows 
that the 326 graduate-respondents are distributed over 
a total of twelve states of the Union. Two hundred and 
ninety or 89.0 per cent of the graduate-respondents are 
living in Georgia. The remaining 36 or 11.0 per cent are 
distributed in the following statess Florida, with 11 
or 3.4 per cent; New York with 8 or 2.5 per cent; New 
Jersey with 5 or 1.5 per cent; District of Columbia 
with 5 or 1.5 per cent; California, Arkansas, Tennessee, 
North Carolina, Mississippi and Ohio with 1 or .3 per 
cent respectively. One respondent was situated in the 
foreign country of Germany. 
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TABLE 1 
GEOGRAPHICAL DISTRIBUTION OF THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE 
1953-1963 
Item Number Per Cent 
1. State or Country of residence: 
a. Georgia 290 89.0 
b. Florida 11 3.4 
c. New York 8 2.5 
d. New Jersey 5 1.5 
e. District of Columbia 5 1.5 
f. California 1 .3 
g- Arkansas 1 .3 
h. Tennessee 1 .3 
i. North Carolina 1 .3 
j • Mississippi 1 .3 
k. Ohio 1 .3 
1. Germany 1 .3 
Total 326 100.0 
Distribution of the graduate-respondents of 
Morris Brown College (195301963) according to sex.—Table 
2, page 22, shows the number of graduate-respondents 
according to sex. One hundred and eighteen or 36.2 per 
cent were males; and 208 or 63.8 per cent were females. 
Marital status of the graduate-respondents of 
Morris Brown College,(1953-1963).—The data regarding 
the marital status of the graduate-respondents of Morris 
Brown College are shown in Table 3, page 22. An analysis 
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of this table reveals that 213 or 65.3 per cent of the 
graduate-respondents are married; 84 or 25.8 per cent 
are single; 24 or 7.4 per cent are divorced; 1 or .3 per 
cent is separated; and 4 or 1.2 per cent are widowed. 
TABLE 2 
DISTRIBUTION OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE, 1953-1963 
ACCORDING TO SEX 
Item Number Per Cent 
1. Females 208 63.8 
2. Males 118 36.2 




OF THE GRADUATE-RESPONDENTS 
BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Married 213 65.3 
2. Single 84 25.8 
3. Divorced 24 7.4 
4. Widowed 4 1.2 
5. Separated 1 .3 
Total 326 100.0 
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The number of children born to the graduate- 
respondents of Morris Brown College, (L953-1963) .—The 
data obtained from the questionnaire returns as to the 
number of children of the graduate-respondents are pre¬ 
sented in Table 4, on page 23. The table shows that 
160 or 49.1 per cent had no children, 89 or 27.3 per 
cent had one child, 61 or 18.7 per cent had two children, 
10 or 3.1 per cent had three children, 3 or .9 per cent 
had four children, 1 or .3 per cent had six children, 
and 2 or .6 per cent had seven children. 
TABLE 4 
DISTRIBUTION OF THE NUMBER OF CHILDREN BORN TO 
THE GRADUATE-RESPONDENTS OF MORRIS BROWN 
COLLEGE, 1953-1963 
Item Number Per Cent 
1. No children 160 49.1 
2. One child 89 27.3 
3. Two children 61 18.7 
4. Three children 10 3.1 
5. Four children 3 .9 
6. Six children 1 .3 
7. Seven children 2 .6 
Total 326 100.0 
Distribution of the graduate-respondents of 
Morris Brown College (1953-1963) according to occupa¬ 
tions.—Table 5, page 25, shows data regarding employment 
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of the graduate-respondents. The data reveal that of 
the total number of graduate-respondents who were 
regularly employed, the teaching profession had the 
largest number with 188 or 57.9 per cent. The remaining 
138 or 42.1 per cent are distributed among the follow¬ 
ing occupations: 29 or 8.9 per cent are secretaries, 
24 or 7.4 per cent are postal clerks, and 15 or 4.6 per 
cent are social workers. Librarians or postal carriers 
are represented by 14 or 4.3 per cent each; principals, 
salesmen and athletic coaches are represented by 3 or 
.9 per cent each; recreation supervisors, ministers- 
teachers, school-counselors, and teacher-librarians, are 
represented by 2 or .6 per cent each; aeronautical en¬ 
gineers and naval officers, typists, director of Boys' 
Club, band director, service station owner and operator, 
investigator, nurse, grocer, minister, housing project 
manager, office manager, rent collector, research 
scientists, curriculum director, musician, and public 
accountant are represented by 1 or .3 per cent each. 




DISTRIBUTION OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE, 1953-1963 
ACCORDING TO OCCUPATIONS 
Item Number Per Cent 
1. Teachers 188 57.9 
2. Secretaries 29 8.9 
3. Postal Clerks 24 7.4 
4. Social Workers 15 4.6 
5. Librarians 14 4.3 
6. Postal Carriers 14 4.3 
7. Aircraft Technicians 4 1.2 
8. Housewives 4 1.2 
9. Principals 3 .9 
10. Salesmen 3 .9 
11. Athletic Coaches 3 .9 
12. Recreation Supervisors 2 .6 
13. Ministers-Teachers 2 .6 
14. School Counselors 2 .6 
15. Teacher-Librarians 2 . 6 
16. Sales-Manager 1 .3 
17. Aeronautical Engineers 
and Naval Officer 1 .3 
18. Typist 1 .3 
19. Director of Boys1 Club 1 .3 
20. Band Director 1 .3 
21. Service Station 
Owner and Operator 1 .3 
22. Investigator 1 .3 
23. Nurse 1 .3 
24. Grocer 1 .3 
25. Minister 1 .3 
26. Housing Project Manager 1 .3 
27. Office Manager 1 .3 
28. Rent Collector 1 .3 
29. Research Scientists 1 .3 
30. Curriculum Director 1 .3 
31. Musician 1 .3 
32. Public Accountant 1 .3 
Total 3 26 100.0 
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Distribution of the graduate-respondents of Morris 
Brown College (1953-1963) according to income.—Table 6, 
page 27, shows the number of graduate-respondents who 
have paying jobs and yearly wages received. Of the total 
number of graduate-respondents who are on salary paying 
jobs, 4 or 1.2 per cent were receiving $2,001-$3,000; 
14 or 4.3 per cent were receiving $3,001-$4,000; 98 or 
30.1 per cent were receiving $4,001-$5,000; 113 or 
34.7 per cent were receiving $5,001-$6,000; 57 or 17.5 
per cent were receiving $6,001-$7,000; 9 or 2.8 per 
cent were receiving $7,001-$8,000; 5 or 1.5 per cent 
were receiving $8,001-$9,000; 4 or 1.2 per cent were 
receiving $9,001-$10,000; 1 or .3 per cent was re¬ 
ceiving above $10,000; and 21 or 6.4 per cent did not 
reveal the salaries received. 
Distribution of the graduate-respondents of Morris 
Brown College (1953-1963) who own homes and cars.—Ac¬ 
cording to the data revealed in Table 7, Part A, 193 or 
59.2 per cent owned their homes, 123 or 37.7 per cent 
were renting, 8 or 2.5 per cent were living with their 
parents, and 2 or .6 per cent were living in a parsonage. 
Part B shows that 268 or 82.2 per cent owned cars, and 
58 or 17.8 per cent were non-car owners. 
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TABLE 6 
DISTRIBUTION OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE (1953-1963) 
ACCORDING TO INCOME 
Item Number Per Cent 
1. $ 1,000 per year or less 0 0 
2. 1,001- 2,000 0 
3. 2,001- 3,000 4 1.2 
4. 3,001- 4,000 14 4.3 
5. 4,001- 5,000 98 30.1 
6. 5,001- 6,000 113 34.7 
7. 6,001- 7,000 57 17.5 
8. 7,001- 8,000 9 2.8 
9. 8,001- 9,000 5 1.5 
10. 9,001-10,000 4 1.2 
11. Above 10,000 1 .3 
12. No response 21 6.4 
Total 326 100.0 
Distribution of the educational status of the wives 
of the qraduate-respondent s of Morris Brown College, 
1953-1963.—The data regarding the educational status of 
the graduates' wives are shown in Table 8, page 29. Of 
the 76 graduate-respondents who had wives, 14 or 18.4 per 
cent had wives who graduated from graduate school or pro¬ 
fessional school; 8 or 10.5 per cent had wives who at¬ 
tended graduate or professional school but did not graduate 
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24 or 31.6 per cent had wives who attended college but 
did not graduate; 2 or 2.6 per cent had wives who gradu¬ 
ated from nursing school; 2 or 2.6 per cent had wives who 
were below high school attainment; and 3 or 4.0 per cent 
did not respond to the request. 
TABLE 7 
DISTRIBUTION OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE (1953-1963) WHO 
OWN HOMES AND CARS 
Item Number Per Cent 
A. Homes 
1. Own homes 193 59.2 
2. Rent homes 123 37.7 
3. Live with parents 8 2.5 
4. Live in parsonage 2 .6 
3 26 100.0 
B. Cars 
1. Own cars 268 82.2 
2. Non-car owners 58 17.8 
Total 326 100.0 
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TABLE 8 
DISTRIBUTION OF THE EDUCATIONAL STATUS OF 
THE WIVES OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE, 
1953-1963 
Item Number Per Cent 
1. Graduated from graduate 
school or pro¬ 
fessional school 14 18.4 
2. Attended graduate or 
professional school 
but did not graduate 8 10.5 
3. Graduated from college 24 31.6 
4. Attended college but 
did not graduate 18 23.7 
5. Graduated from nursing 
school 2 2.6 
6. Graduated from high 
school 5 6.6 
7. Below high school 
attainment 2 2.6 
8. No response 3 4.0 
Total 76 100.0 
Distribution of the educational status of the 
husbands of the graduate-respondents of Morris Brown 
College, 1953-1963.—The data regarding the educational 
status of the graduates' husbands are shown in Table 9, 
page 30. Of the 137 female graduates who were married 
15 or 10.9 per cent married men who graduated from 
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graduate or professional schools; 12 or 8.8 per cent 
married men who attended graduate or professional schools 
but did not graduate; 29 or 21.2 per cent married men 
who graduated from college; 26 or 19.0 per cent married 
men who attended college but did not graduate; 36 or 
26.3 per cent married men who graduated from high school; 
11 or 8.0 per cent married men who were below high school 
attainment; and 8 or 5.8 per cent did not respond. 
TABLE 9 
DISTRIBUTION OF THE EDUCATIONAL STATUS OF 
THE HUSBANDS OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Graduated from graduate 
or professional school 15 10.9 
2. Attended graduate or 
professional school 
but did not graduate 12 8.8 
3. Graduated from college 29 21.2 
4. Attended college but 
did not graduate 26 19.0 
5. Graduated from high 
school 36 26.3 
6. Below high school 
attainment 11 8.0 
7. No response 8 5.8 
Total 137 100.0 
31 
Distribution of the institutions the graduate- 
respondents of Morris Brown College (1953-1963) selected 
for advanced study.—The data regarding the extent of 
further study by the graduate-respondents revealed that 
they recognized the need for advanced study. They have 
done further study in quite a number of colleges and 
universities which are shown in Table 10/ page 33. This 
table deals with responses rather than the number of 
graduates. The 268 graduate-respondents who did ad¬ 
vanced study attended 54 colleges and universities lo¬ 
cated in the United States. Thirty-seven of the gradu¬ 
ate-respondents had attended more than one university or 
college; 152 or 44.4 per cent attended Atlanta University; 
16 or 4.6 per cent attended Columbia University; 2 or 
3.5 per cent attended New York University; 9 or 2.5 per 
cent attended the University of Florida; 8 or 2.3 per 
cent attended Fort Valley State College; 6 or 1.8 per 
cent attended the University of Wisconsin; 5 or 1.5 
per cent attended New York City College. Boston Uni¬ 
versity, Tuskegee Institute, and the Interdenominational 
Theological Center were represented by 4 or 1.1 per cent 
each. Florida A&M University, University of Cincinnati, 
American University, Georgia State College, University 
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of Pittsburgh, and the Julliard School of Music were 
represented by 3 or .9 per cent each. George Peabody 
College, Albany State College, Hampton Institute, 
George Washington University, University of Miami, Uni¬ 
versity of Iowa, Georgia Institute of Technology, and 
Ohio State University were represented by 2 or .6 per 
cent each. Morgan State College, University of Utah, 
Hunter's College, Indiana University, North Carolina 
State College, U. S. Naval Post-graduate School, Savan¬ 
nah State College, Newark State College, District of 
Columbia Teachers College, University of Notre Dame, 
Vandercook School of Music, Bethune-Cookman College, 
Rollins College, Johnson C. Smith University, Howard 
University, University of Georgia, Knoxville College, 
University of North Carolina, University of New York at 
Buffalo, University of Indiana, University of Colorado, 
Central State College, West Georgia College, Gammon 
Theological Seminary, Coe College, Springfield College, 
Bradley University, Tennessee A&I University, Adelphi 
University, and Texas Southern University were repre¬ 
sented by 1 or .3 per cent each. Fifty-eight or 16.9 
per cent gave no response to the question. 
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TABLE 10 
DISTRIBUTION OF THE INSTITUTIONS THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 1953- 
1963, SELECTED FOR ADVANCED STUDY 
Item Number Per Cent 
1. Atlanta University 152 44.4 
2. Columbia University 16 4.6 
3. New York University 12 3.5 
4. University of Florida 9 2.5 
5. Fort Valley State College 8 2.3 
6. University of Wisconsin 6 1.8 
7. New York City College 5 1.5 
8. Tuskegee Institute 4 1.1 
9. Boston University 
10. Interdenominational 
4 1.1 
Theological Center 4 1.1 
11. Florida ASM University 3 .9 
12. University of Cincinnati 3 .9 
13. American University 3 .9 
14. Georgia State College 3 .9 
15. University of Pittsburgh 3 .9 
16. Julliard School of Music 3 .9 
17. George Peabody College 2 .6 
18. Albany State College 2 .6 
19. Hampton Institute 2 .6 
20. George Washington University 2 .6 
21. University of Miami 2 .6 
22. University of Iowa 
23. Georgia Institute of 
2 .6 
Technology 2 .6 
24. Ohio State University 2 .6 
25. University of Indiana 2 . 6 
26. University of Utah 1 .3 
27. Hunter's College 1 .3 
28. Morgan State College 1 .3 
29. North Carolina State College 
30. U. S. Naval Post-graduate 
1 .3 
School 1 .3 
31. Savannah State College 1 .3 
32. Newark State College 1 .3 
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TABLE 10—Continued 
Item Number Per Cent 
33. District of Columbia 
Teachers College 1 .3 
34. University of Notre Dame 1 .3 
35. Vandercook School of 
Music 1 .3 
36. Bethune-Cookman College 1 .3 
37. Johnson C. Smith 
University 1 .3 
38. Rollins College 1 .3 
39. Howard University 1 .3 
40. University of Georgia 1 .3 
41. Knoxville College 1 .3 
42. University of North 
Carolina 1 .3 
43. University of New York 
at Buffalo 1 .3 
44. University of Colorado 1 .3 
45. Central State College 1 .3 
46. West Georgia College 1 .3 
47. Gammon Theological 
Seminary 1 .3 
48. Coe College 1 .3 
49. Springfield College 1 .3 
50. Bradley University 1 .3 
51. Tennessee A&I University 1 .3 
52. Adelphi University 1 .3 
53. Texas Southern 
University 1 .3 
54. No response 58 16.9 
Total 342 100.0 
Distribution of the nature of the work pursued for 
advanced study by the graduate-respondents of Morris 
Brown College (1953-1963).—The data showing the work 
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pursued for advanced study is revealed in Table 11, 
page 36, which deals with responses rather than the 
number of graduate-respondents. Two hundred and sixty- 
eight of the graduate-respondents did advanced study. 
Fifty-eight or 17.8 per cent had done no study beyond 
the Bachelor's degree. Since the largest number of 
graduates are in the field of education, it would seem 
logical that the largest percentage of the graduate- 
respondents would do advanced study in education; 126 
or 38.8 per cent were studying in education; 50 or 15.3 
per cent had studied in summer institutes; 15 or 4.6 per 
cent were studying in library science; special education 
and mathematics were represented by 11 or 3.4 per cent 
each; music and the physical sciences were represented 
by 10 or 3.1 per cent each; 6 or 1.8 per cent studied in 
the field of social work; 5 or 1.5 per cent studied 
theology; English and guidance and personnel adminis¬ 
tration were represented by 4 or 1.2 per cent each; 
foreign languages and counseling and guidance were 
represented by 3 or .9 per cent each; art and physical 
education were represented by 2 or .6 per cent each; 
aeronautical engineering, home economics, business 
administration^] sociology, electronics, and physiology 
were represented by 1 or .3 per cent each. 
36 
TABLE 11 
DISTRIBUTION OF THE NATURE OF THE WORK PURSUED 
FOR ADVANCED STUDY BY THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Education 126 38.8 
2. Summer Institutes 50 15.3 
3. Library Science 15 4.6 
4. Special Education 11 3.4 
5. Mathematics 11 3.4 
6. Physical Sciences 10 3.1 
7. Music 10 3.1 
8. Social Work 6 1.8 
9. Theology 5 1.5 
10. English 4 1.2 
11. Guidance and Personnel 
Administration 4 1.2 
12. Counseling and Guidance 3 .9 
13. Foreign Languages 3 .9 
14. Art 2 .6 
15. Physical Education 2 .6 
16. Aeronautical Engineering 1 .3 
17. Home Economics 1 .3 
18. Business Administration 1 .3 
19. Sociology 1 .3 
20. Electronics 1 .3 
21. Physiology 1 .3 
22. No response 58 17.8 
Total 326 100.0 
Distribution of the types of degrees received by 
the graduate-respondents of Morris Brown College (1953- 
1963).—Table 12, page 37, shows the number of graduate- 
respondents who have received degrees beyond the Bachelor's 
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degree were received by the graduate-respondents. Forty- 
two or 12.9 per cent received the M. A. degree; 6 or 1.8 
per cent received the M. S. degree; 6 or 1.8 per cent re¬ 
ceived the M. S. W. degree; 3 or .9 per cent received the 
M.S.L.S. degree; 6 or 1.8 per cent received the M. Ed. 
degree; 2 or .6 per cent received the M. S. Th. degree; 
6 or 1.8 per cent received the B. D. degree; 1 or .3 
per cent received the B. S. degree in Engineering. Two 
hundred and fifty-two or 78.1 per cent failed to respond 
or had received no degree beyond the Bachelor's. 
TABLE 12 
DISTRIBUTION OF THE TYPES OF DEGREES RECEIVED 
BY THE GRADUATE-RESPONDENTS OF 
MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. M. A. degree 42 12.9 
2. M. S. degree 6 1.8 
3. M. S. W. degree 6 1.8 
4. M. Ed. degree 6 1.8 
5. B. D. degree 6 1.8 
6. M. S. L. S. degree 3 .9 
7. M. S. Th. degree 2 .6 
8. B. S. degree, Engineering 1 .3 
9. No response 254 78.1 
Total 326 100.0 
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Distribution of the years the advanced degrees 
were received by Morris Brown College graduate-re¬ 
spondents (1953-1963).—The data in Table 13, page 39 
show that 1964 was the year that the largest number of 
graduates received their degrees. Eleven or 3.4 per 
cent received degrees in 1964; 10 or 3.1 per cent re¬ 
ceived degrees in 1965; 10 or 3.1 per cent received 
degrees in 1963; 10 or 3.1 per cent received degrees 
in 1962; 7 or 2.1 per cent received degrees during the 
respective years 1961, 1959, and 1958; five or 1.5 per 
cent received degrees in 1960; 4 or 1.2 per cent re¬ 
ceived degrees in 1957; 3 or .9 per cent received de¬ 
grees in 1956; 2 each year or .6 per cent received 
degrees during the years 1954 and 1955. 
Honors, lectureships, trusteeships, scholarships, 
medals and special awards received by the graduate-re¬ 
spondents of Morris Brown College, 1953-1963.—Table 14, 
page 40, reveals that fifty-two received tokens of honor. 
Eighteen or 5.5 per cent received scholarships to gradu¬ 
ate school. Twelve or 3.7 per cent received the honor 
of City Teacher of the Year. Eight or 2.5 per cent re¬ 
ceived the honor of County Teacher of the Year. Six or 
1.8 per cent were appointed Summer School University 
Teachers. Two or .6 per cent received the Zeta Phi Beta 
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Finer Womanhood Award. One or .3 per cent was the first 
Negro office holdre of the Carrier Women's Club. One 
or .3 per cent was classified as a Master Instructor by 
the U. S. Air Force. One or .3 per cent received the 
best life underwriter award. One or .3 per cent was 
honored as P.T.A. Worker of the Year. One or .3 per cent 
was honored with a D. D. degree, and one or .3 per cent 
received a special social work grant from the State of 
New York. 
TABLE 13 
YEARS ADVANCED DEGREES WERE RECEIVED BY MORRIS 
BROWN COLLEGE GRADUATE-RE¬ 
SPONDENTS, 1953-1963 
Year Number Per Cent 
1954 2 .6 
1955 2 .6 
1956 3 .9 
1957 4 1.2 
1958 6 1.8 
1959 6 1.8 
1960 5 1.5 
1961 6 1.8 
1962 7 2.1 
1963 10 3.1 
1964 11 3.4 
1965 10 3.1 
No response 254 78.1 
Total 326 100.0 
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TABLE 14 
HONORS, LECTURESHIPS, TRUSTEESHIPS, SCHOLARSHIPS, PRIZES, 
MEDALS AND SPECIAL AWARDS RECEIVED BY THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Scholarships to 
graduate schools 18 5.5 
2. City Teacher of the 
Year 12 3.7 
3. County Teacher of the 
Year 8 2.5 
4. Appointed Summer 
School University 
Teachers 6 1.8 
5. Zeta Phi Beta Finer 
Womanhood Award 2 . 6 
6. First Negro office 
holder of Carrier 
Woman Club 1 .3 
7. Classified as master 
instructor by U. S. 
Air Force 1 .3 
8. Best Life Underwriter 
Award 1 .3 
9. P. T. A. Worker of 
the Year 1 .3 
10. Honored with a 
D. C. degree 1 .3 
11. Received special social 
work grant from the 
State of New York 1 .3 
12. No response 274 84.1 
Total 326 100.0 
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Membership of the graduate-respondents of Morris 
Brown College, 1953-1963, in learned societies and pro¬ 
fessional organizations.—The data in Table 15, page 44, 
indicate that the graduates hold membership in thirty- 
six different organizations. One hundred and fifty- 
eight or 36.5 per cent hold membership in State Teacher 
Associations. One hundred and thirty-seven or 31.6 . 
per cent hold membership in the National Education As¬ 
sociation. Ten or 2.3 per cent hold membership in the 
National Association of Social Workers. Six or 1.4 per 
cent hold membership in A. M. E. Ministers Alliance. 
Five, or 1.2 per cent hold membership in the National 
Council of Mathematic Teachers. Organizations with four 
memberships each or 1.0 per cent are Alpha Kappa Delta, 
National Science Teachers Association, National Council 
of Teachers of English, American Association of Business 
and Professional Women, Alpha Kappa Mu, American Asso¬ 
ciation of Teachers of French, Music Educators National 
Conference, and the National Institute of Science. Two, 
or .5 per cent hold membership in the American Federa¬ 
tions. The following organizations have one membership 
each: National Association of Physics Teachers, A.C.E., 
Institute of Food Technologists, American School 
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Counselors Association/ American Institute of Aero¬ 
nautics and Astronautics, National Council of Teachers 
of the Deaf, Music Teachers Union, National Association 
of College Women, Music Teachers Association, American 
Vocational Teachers Society, Beta Kappa Chi, National 
League of Nurses, Modern Language Association, American 
Recreation Society, International Association of 
Machinists, American Association of University of Pro¬ 
fessors, American Association for the Advancement of 
Science, American Theological Association, American 
Library Association, Ministers Union, American Asso¬ 
ciation of Health and Physical Education Teachers, and 
the Mental Health Association. 
Membership of Morris Brown College graduate-re¬ 
spondents 1953-1963, in community organizations.—Table 
16, page 46, reveals that the graduate-respondents are 
identified with thirty community organizations. The 
organization in which most hold membership is the 
National Association for the Advancement of Colored 
People. One hundred and twenty-nine or 28.2 per cent 
hold membership in this organization. Ninety-five or 
20.8 per cent hold membership in the Young Men's 
Christian Association. Fifty or 10.9 per cent hold 
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membership in the Young Women's Christian Association. 
Forty-two or 9.1 per cent hold membership in Community 
Civic Clubs. Seventeen or 3.7 per cent were partici¬ 
pants in Civil Rights Movements. Thirteen or 2.8 per 
cent hold membership in Voters Leagues. Seven or 1.5 
per cent hold membership in Morris Brown College's 
Booster Clubs. Three hold membership in each of the 
following organizations: U. S. 0. Volunteer Workers, 
Ministerial Alliance Biracial Committee, Girl Scouts 
Volunteer Workers, Urban League, and the Southern 
Christian Leadership Conference Workers; two hold 
membership in each of the following organizations: 
Red Cross Community organizations, Neighborhood Center 
Staff Member, Masonic Order, Elks, Police Boys' Club 
Volunteer Workers, Boys' Club Directors, Holy Name 
Society, Haryou Volunteers, and the Boys' Club Workers; 
one each was identified with the following organizations 
Carrier Corporation Women's Club, CORE Organizations, 
Democratic Club, Southeastern Regional Pan Helenic 
Council, Young Démocraties Club, Boy Scouts Volunteer 
Workers, Civil Rights Commission of New Jersey, AMVETS, 
and the American Legion. 
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TABLE 15 
MEMBERSHIP OF THE GRADUATE-RESPONDENTS OF MORRIS BROWN 
COLLEGE, 1953-1963, IN LEARNED SOCIETIES AND 
PROFESSIONAL ORGANIZATIONS 
Item Number Per Cent 
1. State Teachers 
Associations 158 36.5 
2. National Educational 
Association 137 31.6 
3. National Association 
of Social Workers 10 2.3 
4. A. M. E. Ministers 
Alliance 6 1.4 
5. National Council of 
Mathematics Teachers 5 1.2 
6. Alpha Kappa Delta 4 1.0 
7. National Science Teachers 
Association 4 1.0 
8. National Council of 
Teachers of English 4 1.0 
9. American Association of 
Business and Pro¬ 
fessional Women 4 1.0 
10. Alpha Kappa Mu 4 1.0 
11. American Association of 
Teachers of French 4 1.0 
12. Music Educators National 
Conference 4 1.0 
13. National Institute of 
Science 4 1.0 
14. American Federation of 
Teachers 2 .5 
15. National Association of 
Physics Teachers 1 .2 
16. A. C. E. 1 .2 
17. Institute of Food 
Technologists 1 .2 
18. American School 
Counselors Association 1 .2 
19. American Institute of 
Aeronautics and 
Astronautics 1 .2 
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TABLE 15—Continued 
Item Number Per Cent 
20. National Council of 
Teachers of the Deaf 1 .2 
21. Music Teachers Union 1 .2 
22. National Association of 
College Women 1 .2 
23. Music Teachers 
Association 1 .2 
24. American Vocational 
Teachers Society 1 .2 
25. Beta Kappa Chi 1 .2 
26. National League of 
Nurses 1 .2 
27. Modern Language 
Association 1 .2 
28. American Recreation 
Society 1 .2 
29. International Association 
of Machinists 1 .2 
30. American Association 
of University 
Professors 1 .2 
31. American Association 
for the Advancement 
of Science 1 .2 
32. American Theological 





Ministers Union 1 .2 
35. American Association of 
Health and Physical 
Education Teachers 1 .2 
36. Mental Health 
Association 1 .2 
37. No response 61 14.1 
Total 433 100.0 
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TABLE 16 
DISTRIBUTION OF MEMBERSHIPS OF THE GRADUATE-RESPONDENTS 
OF MORRIS BROWN COLLEGE, 1953-1963, IN 
COMMUNITY ORGANIZATIONS 
Item Number Per Cent 
1. NAACP 129 28.2 
2. YMCA 95 20.8 
3. YWCA 50 10.9 
4. Community Civic Club 42 9.1 
5. Participant in Civil 
Rights Movement 17 3.7 
6. Voters League 13 2.8 
7. Morris Brown College 
Boosters' Club 7 1.5 
8. U. S. 0. Volunteer 
Workers 3 .7 
9. Ministerial Alliance 
Bi-racial Committee 3 .7 
10. Girl Scouts Volunteer 
Worker 3 .7 
11. Urban League 3 .7 
12. Southern Christian 
Leadership Conference 
Worker 3 .7 
13. Red Cross Community 
Organizations 2 .4 
14. Neighborhood Center 
Staff Member 2 .4 
15. Masonic Order 2 .4 
16. Elks 2 .4 
17. Police Boys' Club 
Volunteer Worker 2 .4 
18. Boys' Club Director 2 .4 
19. Holy Name Society 2 .4 
20. Haryou Volunteer 2 .4 
21. Boys 1 Club Worker 2 .4 
22. Carrier Corporation 
Women 1s Club 1 .2 
23. CORE organization 1 .2 
24. Democratic Club 1 .2 
25. Southeastern Regional 
Pan Hellenic Council 1 .2 
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TABLE 16—Continued 
Item Number Per Cent 
26. Young Democrats Club 1 .2 
27. Boy Scouts Volunteer 
Worker 1 .2 
28. Civil Rights Commission 
of New York 1 .2 
29. AMVETS 1 .2 
30. American Legion 1 .2 
31. No response 65 14.1 
Total 460 100.0 
Listings of Morris Brown College graduate-respon¬ 
dents 1953-1963, in biographical directories.—Table 17/ 
page 50, shows that 14 or 4.3 per cent of the gradu¬ 
ate-respondents are listed in a biographical directory. 
Eleven or 3.4 per cent are listed in Who1s Who in 
American Colleges and Universities. One each are listed 
in Who's Who In American Education, Preachers of Today, 
and the Directory of Fellowships. 
High school, college and university honors re¬ 
ceived by Morris Brown College graduate-respondents, 
1953-1963.—The data in Table 18, page 52, show that 
51 or 15.8 per cent of the graduate-respondents graduated 
with honors from high school, 23 or 7.0 per cent were 
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high school valedictorians, 19 or 5.8 per cent were high 
school salutatorians, 28 or 8.6 per cent received aca¬ 
demic scholarships to college, 12 or 3.7 per cent re¬ 
ceived best student in department in college, 11 or 3.4 
per cent graduated magna cum laude from college, 5 or 
1.5 per cent received citizenship awards in high school. 
Eleven or 3.4 per cent were voted most all-around girl 
in high school, 4 or 1.2 per cent were honored in each 
of the following categories of home economics awards in 
high school and college queens, 3 or .9 per cent were 
honored in each of the following categories: Bishop 
W. A. Fountain oratorical award in college, voted most 
likely to succeed in high school, trophy for high scholas¬ 
tic achievement in music, valedictorian in college, and 
the scholastic achievement award in college. Two or 
.6 per cent were honored in each of the following 
categories: graduated with high honors from a university, 
American Legion Award in high school, most outstanding 
in high school, best all-around student in high school. 
Social Science Award in College, Athletics Award in high 
school, and salutatorian upon graduation from high school. 
One or .3 per cent were honored in each of the following 
categories: John Hayes Whitney Fellowship upon graduation 
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from college, numerous athletics and academic scholar¬ 
ships upon graduation from high school, graduated cum 
laude from graduate school, Readers' Digest reader's 
Award, public speaking award in high school. Spanish 
Medal for excellence in College, Criscoe Award in high 
school, president of class in graduate school, receiver 
of a four-year music scholarship in high school, recipi¬ 
ent of Pan Hellenic Award in College, recipient of 
journalism award in college, valedictorian of nursing 
school, recipient of student art award in college, 
recipient of science award in college, recipient of 
William H. Holmes Award in college, recipient of Norris 
B. Herndon Award in college, recipient of Most Out¬ 
standing Service award in college, recipient of Pro¬ 
testant Fellowship Award graduated Magna Cum Laude from 
a seminary, recipient of Hilda Holt Award, President of 
International Machinists Union, Local 2016, and re¬ 




LISTINGS OF MORRIS BROWN COLLEGE GRADUATE-RESPONDENTS/ 
1953-1963, IN BIOGRAPHICAL DIRECTORIES 
Item Number Per Cent 
1. Who 1s Who in American 
Colleges and 
Universities 11 3.4 
2. Who's Who in American 
Education 1 .3 
3. Preachers of Today 1 .3 
4. Directory of Fellowships 1 .3 
5. No response 312 95.7 
Total 326 100.0 
Distribution of creative output by Morris Brown 
College graduate-respondents. 1953-1963.—Table 19, 
page 56, shows the number of the graduate-respondents 
who engaged in creative activity. One or .3 per cent 
of the graduates were responsible for each of the fol¬ 
lowing examples of creative output: Two articles in 
social work journals, articles on culturally deprived 
children for a church newspaper, articles on culturally 
deprived children for the "District of Columbia 
Language Arts Bulletin," articles on outstanding Negroes 
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for "The Study of Negro Life and History," composed 
a technical study guide for students at Keesler Air 
Force Base, articles to "Georgia Teachers and Edu¬ 
cational Association Journal, a number of poems pub¬ 
lished and many songs copyrighted, writes column of 
original comments in New York Weekly newspaper, 
article "Teaching Rote Singing," published in the 
"Music Educator's Journal," articles — "Recreation 
in The Church School" and "Image of the College 
Campus," published in Church Journals, several articles 
for "vital Christianity," magazine, several religious 
articles for the "Christian Recorder," of the A. M. E. 
Church, series of articles on "Developing The Body of 
The Young," for a local newspaper, finished scienti¬ 
fic papers approved for publication, and authored 
"The Life and Works of Three Negro Pioneers in the 
Field of Beauty Culture," a manuscript for a book 
accepted and will be published in 1966 by Vantage 
Press. The largest number of graduates were responsible 
for no creative output. 
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TABLE 18 
HIGH SCHOOL, COLLEGE, AND UNIVERSITY HONORS RECEIVED BY 
THE MORRIS BROWN COLLEGE GRADUATE-RESPONDENTS 
1953-1963 
Item Number Per Cent 
1. Graduated with honors 
high school 51 15.8 
2. Recipients of college 
scholarships 28 8.6 
3. Valedictorian—high school 23 7.0 
4. Salutatorian—high school 19 5.8 
5. Best student in 
department award— 
college 12 3.7 
6. Cum Laude—college 11 3.4 
7. Most all-around girl— 
high school 11 3.4 
8. Magna Cum Laude-college 6 1.8 
9. Citizenship Award— 
high school 5 1.5 
10. Home Economics Award— 
high school 4 1.2 
11. College queen 4 1.2 
12. Bishop W. A. Fountain 
Oratorical Award— 
college 3 .9 
13. Most likely to succeed— 
high school 3 .9 
14. Trophy for high 
scholastic achievement 
in music—college 3 .9 
15. Valedictorian—college 3 .9 
16. Scholastic achievement 
award—college 3 .9 
17. High Honors—university 2 .6 
18. American Legion Award— 
high school 2 . 6 
19. Most outstanding student— 
high school 2 .6 
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TABLE 18—Continued 
Item Number Per Cent 
20. Best all-around student— 
high school 2 .6 
21. Social Science Award— 
college 2 .6 
22. Athletics Award— 
high school 2 .6 
23. Salutatorian—college 2 .6 
24. John Hayes Whitney 
Fellowship—college 1 .3 
25. Numerous athletics and 
academic scholarships— 
high school 1 .3 
26. Reader 1s Digest Reader's 
Award—high school 1 .3 
27. Public Speaking Award— 
high school 1 .3 
28. Spanish Medal for 
Excellence—college 1 .3 
29. Cum Laude-graduate school 1 .3 
30. Criscoe Award—high school 1 .3 
31. President of class— 
graduate school 1 .3 
32. Four year music scholar¬ 
ship—high school 1 .3 
33. Pan Hellenic Award— 
college 1 .3 
34. Journalism Award— 
college 1 .3 
35. Valedictorian— 
School of Nursing 1 .3 
36. Student Art Award— 
college 1 .3 
37. Science Award—college 1 .3 
38. William H. Holmes Award— 
college 1 .3 
39. Norris B. Herndon Award— 
college 1 .3 
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TABLE 18—Continued 
Item Number Per Cent 
40. Most outstanding service 
award—college 1 .3 
41. Protest Fellowship Award— 
graduate school 1 .3 
42. Magna Cum Laude— 
seminary 1 .3 
43. Hilda Holt Award— 
college 1 .3 
44. President of Inter¬ 
national Machinists 
Union*! Local 2016 1 .3 
45. U.F.W. Scholastic Achieve¬ 
ment Cup—high school 1 .3 
46. No response 101 31.3 
Total 326 100.0 
Major and minor fields of interest of the graduate 
respondents of Morris Brown College, 1953-1963.—An 
analysis of data in Table 20, page 58, reveals that the 
eighty seven graduates majored in the following sub¬ 
jects: 14 or 4.3 per cent in biology, 20 or 6.1 per 
cent represented majors in physical education and health, 
business education, English, and secretarial science; 
78 or 23.9 per cent in elementary education, 43 or 
13.4 per cent in secondary education, 52 or 16.0 per 
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cent in sociology, 18 or 5.5 per cent in music, 11 or 
3.4 per cent each in home economics and mathematics, 
6 or 1.8 per cent in philosophy, 2 or .6 per cent in 
chemistry, 3 or .9 per cent each in religion and general 
science, and 1 or .3 per cent each in economics, French, 
Spanish, history, and psychology. 
A further analysis in the data in Table 20, re¬ 
veals that the minor fields of interest of the gradu¬ 
ate-respondents were as follows: 63 or 19.5 per cent 
in sociology, 33 or 10.1 per cent in business ad¬ 
ministration, 31 or 9.5 per cent in secondary education, 
3 or .9 per cent in elementary education, 26 or 8.0 
per cent in economics, 13 or 4.0 per cent each in 
biology and psychology, 21 or 6.4 per cent each in 
music, history, English, and secretarial science; 
11 or 3.4 per cent each in political science and 
physical education and health, 15 or 4.6 per cent 
in mathematics, 8 or 2.5 per cent in French, 6 or 
1.8 per cent in Spanish, 4 or 1.2 per cent in general 
science, 2 or .6 per cent in Chemistry and physics, 
and 1 or .3 per cent in religion. 
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TABLE 19 
DISTRIBUTION OF CREATIVE OUTPUT BY MORRIS BROWN COLLEGE 
GRADUATE-RESPONDENTS, 1953-1963 
Item Number Per Cent 
1. Two articles in Social 
Work Journals 1 .3 
2. Articles on culturally 
deprived children 
for church news¬ 
papers 1 .3 
3. Articles on culturally 
deprived children 
for District of 
Columbia Language 
Arts Bulletin 1 .3 
4. Article on outstanding 
Negroes for the study 
of Negro Life and 
History 1 .3 
5. Composed a Technical 
Study Guide for 
students at Keesler 
Air Force Base 1 .3 
6. Articles to Georgia 
Teachers Educational 
Association Journal 1 .3 
7. A number of poems pub¬ 
lished and many 
songs copyrighted 1 .3 
8. Writes column of origi¬ 
nal comments in New 
York weekly news¬ 
paper 1 .3 
9. Article, "Teaching 
Rote Singing" 
published in Music 
Educators Journal 1 .3 
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TABLE 19—Continued 




i—! Articles, "Recreation 
in The Church School" 
and "Images of The 
College Campus" 
published in church 
journals 1 .3 
il. Several articles for 
vital Christianity 
Magazine 1 .3 
12. Several religious 
articles A. M. E. 
' ’ Christian 
Recorder 1 .3 
13. Series of articles 
on "Developing 
the Body of the 
Young," for a 
local newspaper 1 .3 
14. Finished scientific 
paper approved 
for publication 1 .3 
15. "The Life and Works 
of Three Negro 
Pioneers In the 
Field of Beauty 
Culture,” a 
manuscript for a 
book accepted and 
will be published 
in 1966 by Vantage 
Press 1 .3 
16. No response 311 95.5 
Total 326 100.0 
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TABLE 20 
MAJOR AND MINOR FIELDS OF INTEREST OF THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 
1953-1963 
Item Major Minor 
Number Number Per Cent 
1. Elementary 
Education 78 23.9 3 .9 
2. Sociology 52 16.0 63 19.5 
3. Secondary 
Education 43 13.4 31 9.5 
4. Physical Edu¬ 
cation and 
Health 20 6.1 11 3.4 
5. Business 
Administration 20 6.1 33 10.1 
6. English 20 6.1 21 6.4 
7. Secretarial 
Science 20 6.1 21 6.4 
8. Music 18 5.5 21 6.4 
9. Biology 14 4.3 13 4.0 
10. Mathematics 11 3.4 15 4.6 
11. Home Economics 11 3.4 0 .0 
12. Philosophy 6 1.8 0 .0 
13. Religion 3 .9 1 .3 
14. General Science 3 .9 4 1.2 
15. Chemistry 2 .6 2 .6 
16. Economics 1 .3 26 8.0 
17. Spanish 1 .3 6 1.8 
18. French 1 .3 8 2.5 
19. History 1 .3 21 6.4 
20. Psychology 1 .3 13 4.0 
21. Physics 0 0 2 . 6 
22. Political Science 0 0 11 3.4 
Total 326 100.0 3 26 100.0 
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Relationship of present work to major and/or 
minor fields of study.—An analysis of Table 21, shows 
that 205 or 62.9 per cent of the graduate-respondents 
felt that their major and/or minor fields of study were 
related to their present work. Sixty-eight or 20.9 
per cent felt that their major and/or minor fields of 
study weren't related to their present work. 
TABLE 21 
RELATIONSHIP OF PRESENT WORK TO MAJOR AND/OR MINOR 
FIELDS OF STUDY OF THE GRADUATE-RESPONDENTS OF 
MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Yes 205 62.9 
2. No 68 20.9 
3. No response 53 16.2 
Total 326 100.0 
Distribution of the most valuable and least valu- 
able courses at Morris Brown College by the graduate- 
respondents, (1953-1963).—The data regarding the most 
valuable and least valuable courses are shown in Table 
22, page 62. The data revealed in Table 22 show that 
70 or 21.7 per cent of the graduate-respondents 
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considered English as being the most useful? 50 or 
15.3 per cent considered psychology, 35 or 10.9 per 
cent considered education, 32 or 9.8 per cent considered 
mathematics, 12 or 3.7 per cent considered all courses 
of value, 10 or 3.1 per cent considered Negro history, 
9 or 2.8 per cent considered the courses entitled great 
issues; the following courses were represented by 7 or 
2.1 per cent; philosophy, history, public speaking, and 
foreign languages; 15 or 4.6 per cent considered the 
humanities, 4 or 1.2 per cent considered home economics; 
6 or 1.8 per cent each considered religion and the 
physical sciences; 3 or .9 per cent considered each of 
the following courses: literature reading, and Ameri¬ 
can Government, 2 or .6 per cent considered each of the 
following: biology, music, general science, in the 
grades, guidance, and man and society; 1 or .3 per cent 
considered each of the following: children literature, 
curriculum, fine arts, clothing and texture, ethics, 
bookkeeping, student teaching, business, typing, and 
homemaking. 
The data in Table 22 also reveals that 45 or 
13.9 per cent considered none of their courses of least 
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value. Forty-three or 13.4 per cent considered foreign 
languages as being of least value; 34 or 10.4 per cent 
considered philosophy as being of the least value; 
31 or 9.5 per cent considered history as being of the 
least value; 29 or 8.9 per cent considered physical 
education as being of the least value; 22 or 6.7 per 
cent considered orientation as being of the least 
value; 27 or 8.3 per cent considered religion as being 
of the least value; 9 or 2.8 per cent considered each 
art and great issues as being of the least value; 5 
or 1.5 per cent considered each of the following as 
being of least value: Marriage and family, humanities, 
and Mathematics; 4 or 1.2 per cent considered each man 
and society and sociology as being of the least value; 
3 or .9 per cent considered each chemistry and psycho¬ 
logy as being of the least value; 7 or 2.1 per cent con¬ 
sidered the survey of the physical sciences as being 
of least value; 2 or .6 per cent considered each of 
the following as being of least value; biology, edu¬ 
cation, Negro History, and Music; 1 or .3 per cent 
considered each of the following as being of the least 
value: American History, home economics, zoology, 
speech, hygiene, American Government, methods of 
teaching, and homemaking. 
TABLE 22 
DISTRIBUTION OF THE MOST VALUABLE AND LEAST VALUABLE COURSES 
AT MORRIS BROWN COLLEGE BY THE GRADUATE-RESPONDENTS, 
1953-1963 
Item Number Per 1 
Cent 
Item Number Per 
Cent 
A. Most valuable course • B. Least valuable course: 
(1) English 70 21.7 (1) None of 
(2) Psycholoqy 50 15.3 • — \ Least value 45 13.9 
(3) Education 35 10.9 (2) Foreign 
(4) Mathematics 32 9.8 languages 43 13.4 
(5) Humanities 15 4.6 (3) Philosophy 34 10.4 
(6) Sociology 12 3.7 (4) History 31 9.5 
(7) All of value 10 3.1 (5) Physical 
(8) Negro History 10 3.1 education 29 8.9 
(9) Great issues 9 2.8 (6) Religion 27 8.3 
(10) Philosophy 7 2.1 (7) Orientation 22 6.7 
(ID History 7 2.1 (8) Art 9 2.8 
(12) Public (9) Great issues 9 2.8 
Speaking 7 2.1 (10) Survey of the 
(13) Foreign Physical 
languages 7 2.1 Sciences 7 2.1 
(14) Religion 6 1.8 (ID Humanities 5 1.5 
(15) Physical 
Science 6 1.8 (12) Mathematics 5 1.5 
(16) Home Economics 4 1.2 (13) Marriage & 
(17) Literature 3 .9 Family 5 1.5 
 (18L Reading 3 .9 ... . . (.14) Man & Society 4 1.2 




1 Item Number 
Per 
Cent 
A. Most valuable course: B. Least valuable course: 
(19) American Government 3 .9 (15) Sociology 4 1.2 
(20) Biology 2 .6 (16) Chemistry 3 .9 
(21) Music 2 .6 (17) Psychology 3 .9 
(22) General Science (18) Biology 2 . 6 
in the Grades 2 .6 (19) Education 2 . 6 
(23) Guidance 2 .6 (20) Negro History 2 . 6 
(24) Man & Society 2 . 6 (21) Music 2 . 6 
(25) Children Literature 1 .3 (22) American Histoiyl .3 
(26) Curriculum 1 .3 (23) Home Economics 1 .3 
(27) Fine Arts 1 .3 (24) Zoology 1 .3 
(28) Clothing and (25) Speech 1 .3 
Texture 1 .3 (26) Hygiene 1 . 3 
(29) Ethics 1 .3 (27) American 
(30) Bookkeeping 1 .3 Government 1 .3 
(31) Student Teaching 1 .3 (28) Methods of 
(32) Business Courses 1 .3 Teaching 1 .3 
(33) Typing 1 .3 (29) Homemaking 1 .3 
(34) Homemaking 1 .3 (30) No response 25 7.7 
(35) No response 10 3.1 
Total 326 100.0 Total 326 100.0 
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Distribution of responses regarding the extra¬ 
curricular activities of most value to Morris Brown 
College graduate-respondents, (1953-1963).—Table 23, 
page 65, shows that 48 or 14.8 per cent of the graduate- 
respondents considered college clubs as the most 
valuable extra-curricular activity; 42 or 12.9 per cent 
considered fraternities as being the most valuable; 4 
or 12.6 per cent considered sororities as being the 
most valuable; 34 or 10.4 per cent considered choral 
groups as being the most valuable; 22 or 6.7 per cent 
considered school publications as being the most 
valuable; 19 or 5.8 per cent considered competitive 
athletics as being the most valuable; 18 or 5.5 per 
cent considered student government as being the most 
valuable; 17 or 5.2 per cent considered the college 
band as being the most valuable; 8 or 2.5 per cent 
considered student government as being most valuable; 
7 or 2.1 per cent considered dramatics as being the 
most valuable; 5 or 1.5 per cent considered each of the 
following as being the most valuable: Intramural 
sports, class officers, and the Pan Hellenic Council; 
2 or .6 per cent considered each dance groups and band 
majorettes as being the most valuable; 1 or .3 per cent 
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considered each of the following as being the most 
valuable; human relations club, religious emphasis 
committee, and the Y.W.C.A. 
TABLE 23 
DISTRIBUTION OF RESPONSES REGARDING THE EXTRA¬ 
CURRICULAR ACTIVITIES OF MOST VALUE TO 
MORRIS BROWN COLLEGE GRADUATE- 
RESPONDENTS, 1953-1963 
Item Number Per Cent 
1. College clubs 48 14.8 
2. Fraternities 42 12.9 
3. Sororities 41 12.6 
4. Choral groups 34 10.4 
5. School publications 22 6.7 
6. Competitive athletics 19 5.8 
7. Student government 18 5.5 
8. College band 17 5.2 
9. Student N.E.A. 8 2.5 
10. Dramatics 7 2.1 
11. Class officers 5 1.5 
12. Pan Hellenic Council 5 1.5 
13. Intramural sports 5 1.5 
14. Dormitory governing council 4 1.2 
15. Dance groups 2 .6 
16. Band majoretts 2 .6 
17. Human relations club 1 .3 
18. Religious emphasis committee 1 .3 
19. Y.W.C.A. 1 .3 
20. No responses 44 13.7 
Total 3 26 100.0 
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Distribution of opinions regarding the greatest 
strengths and weaknesses of Morris Brown College during 
the tenure of the graduate-respondents (1953-1963).— 
Table 24, page 69, shows the opinions of the graduate- 
respondents regarding the greatest weaknesses and 
strengths of the college. The data reveal that 46 or 
12.2 per cent considered the provision of a college 
education for the financial unable student as the 
greatest strength of the college. Other strengths are 
listed as follows: 36 or 9.6 per cent listed a good 
education department; 31 or 8.2 per cent listed each 
of the following: a well-rounded curriculum, a "to¬ 
getherness" and "at home feeling of the students," an 
inspiring and efficient faculty, and the excellent 
quality of teaching of professors holding doctorate 
degrees; 27 or 7.2 per cent listed the great intel¬ 
lectual and administrative leadership of the presidents; 
24 or 6.4 per cent listed the teacher preparatory pro¬ 
gram; 23 or 6.1 per cent listed a good student-faculty 
relationship; 19 or 5.1 per cent listed competitive 
athletics; 11 or 2.9 per cent listed affiliation with 
Atlanta University; 9 or 2.4 per cent listed extensive 
choral development through choral groups; 7 or 1.9 per 
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cent listed each of the following: loyalty of students 
and alumni, religious atmosphere and training, and the 
provision of post-graduate grants; 6 or 1.6 per cent 
listed strict academic standards; 4 or 1.1 per cent 
listed the strong cultural activities program. 
Table 24 also show the listed weaknesses of the 
college. Thirty-six or 6.7 per cent listed an in¬ 
adequacy in developing an alumni of unswerving loyalty. 
Other weaknesses were listed as follows: 34 or 6.3 
per cent listed the poor public image of the institu¬ 
tions, 33 or 6.1 per cent listed inadequate curricula 
in several departments, 30 or 5.6 per cent listed in¬ 
adequate dormitory facilities, 27 or 5.0 per cent listed 
inadequate recreational and social facilities, 26 or 
4.8 per cent listed a poor dining and lunch program, 
24 or 4.4 per cent listed each inadequate library 
facilities and the low-caliber of some students lower¬ 
ing the college's scholastic standards, 23 or 4.2 per 
cent listed an insufficient number of doctorates on the 
faculty, 22 or 4.1 per cent listed an inadequate place¬ 
ment program, 21 or 3.9 per cent listed each a poor 
relationship of faculty and students, the adverse effects 
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of close church connection, a discernible inferority 
feeling among students that the college might not be 
first-rate, 18 or 3.3 per cent listed the inadequate 
financial status of the college, 17 or 3.2 per cent 
listed each imcompetence of some faculty members and 
inadequate salaries for faculty members, 16 or 3.0 
per cent listed the mathematics and physical sciences 
departments, 15 or 2.8 per cent listed each the in¬ 
effective recruitment program and failure to give pub¬ 
licity to outstanding graduates to inspire and culti¬ 
vate pride, 14 or 2.6 per cent listed too flexible 
academic standards, 11 or 2.0 per cent listed each a 
need for an extremely resourceful and talented money¬ 
raising administrator, and too little communication 
between students and administration, 10 or 1.9 per cent 
listed poor esthetic surroundings, 9 or 1.7 per cent 
listed not enough extra-curricular activities; 8 or 
1.5 per cent listed an inadequate guidance program, 
7 or 1.3 per cent listed a discernible cool feeling 
between city and campus students, 5 or .9 per cent 
listed each the inadequate conditions for studying and 
the inability to get exchange students to enhance 
educational experience and broaden horizons, 3 or .6 
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per cent listed a lack of high quality cultural 
activities, and 1 or .2 per cent listed an over¬ 
emphasis on competitive sports. 
TABLE 24 
DISTRIBUTION OF OPINIONS REGARDING THE GREATEST STRENGTHS 
AND WEAKNESSES OF MORRIS BROWN COLLEGE DURING THE 
TENURE OF THE GRADUATE-RESPONDENTS, 
1953-1963 
Item Number Per Cent 
A. Greatest strengths: 
1. Providing a college 
education for the 
financially unable 
student 46 12.2 
2. A good education de- 
partment 36 9.6 
3. Well-rounded 
curriculum 31 8.2 
4. "Togetherness" 
or "at home feeling II 
of the students 31 8.2 
5. Inspiring and ef- 
ficient faculty 31 8.2 
6. Excellent quality of 
teachers and pro¬ 
fessors holding 
doctorate degrees 31 8.2 
7. Great intellectual 
and administra- 
tive leadership 
of the president 27 7.2 
8. Teacher preparatory 
program 24 6.4 
9. Good student-faculty 
relationship 23 6.1 
10. Competitive 
athletics 19 5.1 
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TABLE 24—Continued 
Item Number Per Cent 
A. Greatest strengths:(Cont'd) 
11. Affiliation with 
Atlanta University 11 2.9 
12. Extensive choral de¬ 
velopment through 
choral groups 9 2.4 
13. Loyalty of students 
and alumni 7 1.9 
14. Religious atmosphere 
and training 7 1.9 
15. Provisions of post¬ 
graduate grants 7 1.9 
16. Strict academic 
standards 6 1.6 
17. Strong cultural 
activities program 4 1.1 
18. No response 26 6.9 
Total 376 100.0 
B. Greatest weaknesses: 
1. Inadequacy in de¬ 
veloping an alumni 
of unswerving 
loyalty 36 6.7 
2. Poor public image 
of the institution 34 6.3 
3. Inadequate curricular 
in several 
departments 33 6.1 
4. Inadequate dormitory 
facilities 30 5.6 
5. Inadequate re¬ 
creational and 
social facilities 27 5.0 
6. Poor dining and lunch 
program 26 4.8 
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TABLE 24—Continued 
Item Number Per Cent 
B. Greatest weaknesses: (Cont'd) 
7. Inadequate library 
facilities 24 4.4 
8. Low caliber of some 
students lowers 
school's scholastic 
standards 24 4.4 
9. Insufficient number 
of doctorates on the 
faculty 23 4.2 
10. Inadequate placement 
program 22 4.1 
11. Poor relationship 






12. Adverse effects of 
close church 
connections 21 3.9 
13. A discernible in¬ 
feriority feeling 
among students that 
the college may not 
be first-rate 21 3.9 
14. Inadequate financial 
status of the 
college 18 3.3 
15. Incompetence of some 
faculty members 17 3.2 
16. Inadequate salaries 
for faculty members 17 3.2 
17. Mathematics and phy¬ 
sical sciences 
department weak 16 3.0 
18. Ineffective recruit¬ 
ment program 15 2.8 
19. Failure to give pub¬ 
licity to outstanding 
graduates to inspire 
and cultivate pride 15 2.8 
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TABLE 24—Continued 
Item Number Per Cent 
B. Greatest weaknesses: (Cont'd) 
20. Academic standards too 
flexible 14 2.6 
21. Little communication 
between students and 
administration 11 2.0 
22. Need of an extremely 





23. Poor esthetic 
surroundings 10 1.9 







25. Inadequate guidance 
program 8 1.5 
26. A discernible cool 
feeling between city 
and campus students 7 1.3 
27. Inadequate conditions 
for studying 5 .9 
28. Inability to get ex¬ 
change students to 
enhance educational 
experience and broaden 
horizons 5 .9 
29. Lacking on high quality 
cultural activities 3 .6 
30. Over-emphasis on com¬ 
petitive sports 1 .2 
31. No response 15 2.8 
Total 539 100.0 
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Distribution of those who did their best and 
those who did not do their best of the Morris Brown 
College graduate respondents (1953-1963).—Table 25, 
page 73, reveals that 211 or 64.7 per cent stated they 
did their best in their collegiate work. On the other 
hand, 115 or 35.3 per cent stated they did not do their 
best. 
TABLE 25 
DISTRIBUTION OF THOSE WHO DID THEIR BEST AND THOSE WHO 
DID NOT DO THEIR BEST OF THE MORRIS BROWN COLLEGE 
GRADUATE-RESPONDENTS, 1953-1963 
Item Number Per Cent 
1. Those who did their best 211 64.7 
2. Those who did not do 
their best 115 35.3 
Total 3 26 100.0 
Distribution of reasons given for being motivated 
to do their best work and for not being motivated to 
do their best during the tenure of the graduate- 
respondents (1953-1963).—Table 26, page 75, reveals 
that 44 or 13.7 per cent of the graduate-respondents 
did their best because they were encouraged and stimulated 
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by the faculty. Other reasons for doing their best: 
38 or 11.7 per cent considered a personal realization 
that they needed the best possible training, 32 or 9.8 
per cent considered good teaching techniques of some 
professors, 22 or 6.7 per cent considered personal 
ambition and objectives, 11 or 3.4 per cent considered 
an inspiring and sympathetic president, 10 or 3.1 per 
cent considered strong student competition and inspir¬ 
ing visiting speakers and experts, 7 or 2.1 per cent 
maintained a high scholastic average to keep scholar¬ 
ship aid or to get into a "Frat," 6 or 1.8 per cent 
considered each parental influence and inspiration and 
a personal desire to achieve excellence, 5 or 1.5 per 
cent considered keeping the students under a rigorous 
grind and some courses were interesting, 4 or 1.2 
considered each of the following: good guidance and 
counseling, desire to be a credit to the college, and 
inspirational conferences with department chairmen. 
Three or .9 per cent enjoyed making good grades and 
attaining the school's standards. 
Table 26 also shows the reasons of those gradu¬ 
ate-respondents for not doing their best. Thirty-one 
or 9.5 per cent considered inadequate professors. Other 
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reasons given were: 30 or 9.2 per cent teaching geared 
to the mediocre student, 14 or 4.3 per cent considered 
the academic climate was not conducive to high aca¬ 
demic achievement, 10 or 3.1 per cent considered each: 
low scholastic standards, too many students with poor 
scholastic backgrounds and the professors' poor pre¬ 
sentation of the subject matter; 5 or 1.5 per cent for 
lack of academic competition among students, 4 or 1.2 
per cent considered the assignments called for no deep 
study or individual research, 3 or .9 per cent con¬ 
sidered each of the following: the library and dormi¬ 
tory rooms were not conducive to studying, personal 
shortcomings, and poor guidance and counseling. 
Distribution of subjects the graduate-respon¬ 
dents of Morris Brown College, 1953-1963, found them¬ 
selves most deficient in after graduation.—Table 27, 
page 79, shows that 43 or 13. 4 per cent of the 
graduate-respondents considered themselves deficient 
in mathematics after graduation. Other deficiencies 
were: 34 or 10.4 per cent named English, 23 or 7.1 
per cent mentioned foreign languages, 18 or 5.5 per 
cent considered physical sciences, 14 or 4.3 per cent 
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considered art, 10 or 3.1 per cent considered each, 
methods of teaching and Negro History, 9 or 2.8 per 
cent considered public speaking, 7 or 2.1 per cent 
were considered each, reading and shorthand, 6 or 
1.8 per cent considered each, history, piano, and 
office machines; 5 or 1.5 per cent considered each, 
sociology, literature, elementary educational art, 
fine arts, humanities, and filing; 4 or 1.2 per 
cent considered each, curriculum development, edu¬ 
cation, and business, 3 or .9 per cent considered 
each, choral directing and deficiency in none; 2 
or .6 per cent considered psychology, philosophy, 
bookkeeping, and practice teaching for physical 
education, 1 or .3 per cent history, of the English 
language, government and geography. 
Distribution of voting tendencies of the gradu¬ 
ate respondents of Morris Brown College, 1953-1963.— 
Table 28, page 80, reveals that 287 or 88.1 per cent 
vote at all elections and on all issues, 30 or 9.2 per 
cent vote at only those elections which interested them, 
5 or 1.5 per cent vote only at general elections (Wash¬ 
ington, D. C.), 4 or 1.2 per cent failed to respond to 
this item. Three hundred and twenty-two or 98.8 per 
cent are registered voters. Only 4 or 1.2 per cent were 
not registered voters. 
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TABLE 26 
DISTRIBUTION OF REASONS GIVEN FOR BEING MOTIVATED TO DO 
THEIR BEST WORK AND FOR NOT BEING MOTIVATED TO DO 
THEIR BEST DURING THE TENURE OF THE 
GRADUATE-RESPONDENTS, 1953-1963 
Item Number Per Cent 
A. Reasons for doing their best: 
1. Encouraged and stimulated 
intellectually by the 
faculty 44 13.7 
2. Personal realization that 
I needed the best possible 
training 38 11.7 
3. Good teaching techniques 
of some professors 32 9.8 
4. Personal ambition and 
objectives 22 6.7 
5. An inspiring and sym¬ 
pathetic president 11 3.4 
6. Strong student 
competition 10 3.1 
7. Inspiring visiting 
speakers and experts 10 3.1 
8. Maintained a high scholas¬ 
tic average to keep 
scholarship aid or to 
get into a "Frat" 7 2.1 
9. Parental influence and 
inspiration 6 1.8 
10. A personal desire to 
achieve excellence 6 1.8 
11. Kept under rigorous grind 5 1.5 
12. Courses were interesting 5 1.5 
13. Good guidance and counseling 4 1.2 
14. Wanted to be a credit to 
the college 4 1.2 
15. Inspirational conferences 






A. Reasons for doing 
16. Enjoyed making 
and attaining 
their best: (Cont'd) 
good grades 
the school's 
standards 3 .9 
17. No response 115 35.3 
Total 3 26 100.0 
B. Reasons for not doing their best: 
1. Inadequate professors 31 9.5 
2. Teaching geared to 
mediocre student 30 9.2 
3. Climate not conducive 
to high academic 
achievement 14 4.3 
4. Low scholastic standards 
and too many students 
with poor scholastic 
backgrounds 10 3.1 
5. Professor's poor pre- 
sentation of subject 
matter 10 3.1 
6. Lack of academic competi- 
tion among students 5 1.5 
7. Assignments called for no 
deep study or individual 
research 4 1.2 
8. Library and dormitory 
room were not conducive 
to studying 3 .9 
9. Personal short-comings 3 .9 
10. Poor guidance and counseling 3 .9 
11. Too many outside interests 2 .6 
12. No response 211 64.8 
Total 326 100.0 
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TABLE 27 
DISTRIBUTION OF SUBJECTS THE GRADUATE-RESPONDENTS OF 
MORRIS BROWN COLLEGE, 1953-1963, FOUND THEM¬ 
SELVES MOST DEFICIENT IN AFTER GRADUATION 
Item Number Per Cent 
1. Mathematics 43 13.4 
2. English 34 10.4 
3. Foreign languages 23 7.1 
4. Physical sciences 18 5.5 
5. Art 14 4.3 
6. Methods of teaching 10 3.1 
7. Negro history 10 3.1 
8. Public speaking 9 2.8 
9. Reading 7 2.1 
10. Shorthand 7 2.1 
11. History 6 1.8 
12. Piano 6 1.8 
13. Office machines 6 1.8 
14. Music 5 1.5 
15. Sociology 5 1.5 
16. Literature 5 1.5 
17. Elementary educational art 5 1.5 
18. Fine arts 5 1.5 
19. Humanities 5 1.5 
20. Filing 5 1.5 
21. Curriculum development 4 1.2 
22. Education 4 1.2 
23. Business 4 1.2 
24. Deficient in none 3 .9 
25. Choral directing 3 .9 
26. Advanced mathematics 2 .6 
27. Psychology 2 .6 
28. Philosophy 2 .6 
29. Bookkeeping 2 .6 
30. Practice teaching for 
physical education 2 .6 
31. Government 1 .3 
32. History of the English language 1 .3 
33. Geography 1 .3 
34. No response 67 20.9 
Total 3 26 100.0 
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TABLE 28 
DISTRIBUTION OF VOTING TENDENCIES OF THE GRADUATE-RE¬ 
SPONDENTS OF MORRIS BROWN COLLEGE, 1953-1963 







Vote at all elections and 
on all issues 
Vote at only those elections 
which interest you 










Total 3 26 100.0 
PART B 
1. Registered voters 322 98.8 
2. Not a registered voter 4 1.2 
Total 326 100.0 
Distribution of political affiliations of the 
graduate-respondents of Morris Brown College, 1953- 
1963.—Table 29, page 81, shows that 215 or 65.9 per 
cent are affiliated with the democrats. Seventy-seven or 
23.6 per cent are classified as independents. Twenty- 
four or 7.4 per cent are affiliated with the Republicans. 
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Ten or 3.1 per cent failed to respond to this item. 
TABLE 29 
DISTRIBUTION OF POLITICAL AFFILIATIONS OF THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Democrat 215 65.9 
2. Independent 77 23.6 
3. Republican 24 7.4 
4. Others 0 .0 
5. No response 10 3.1 
Total 326 100.0 
Distribution of church affiliations of the qradu- 
ate- ■respondents of Morris Brown College (1953-1963).— 
Table 30, page 82, shows 141 or 43.4 per cent are 
Methodist. Others mentioned were: 140 or 43.0 per 
cent Baptist, 22 or 6.7 per cent were Catholics, 5 
or 1.5 per cent were Presbyterians, 4 or 1.2 per cent 
represented Congregationalists and Episcopalians, 3 
or .9 per cent were Holiness Church members, and 1 or 
.3 per cent represented the Church of Christ, the 
Church of God, and the Lutheran Church. 
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TABLE 30 
DISTRIBUTION OF CHURCH AFFILIATIONS OF THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE/ 1953-1963 
Item Number Per Cent 
1. Methodist 141 43.4 
2. Baptist 140 43.0 
3. Catholic 22 6.7 
4. Presbyterian 5 1.5 
5. Congregationalist 4 1.2 
6. Episcopalian 4 1.2 
7. Holiness 3 .9 
8. Church of Christ 1 .3 
9. Church of God 1 .3 
10. Lutheran 1 .3 
11. No response 4 1.2 
Total 326 100.0 
Distribution of fraternity affiliation of the 
graduate-respondents of Morris Brown College, 1953- 
1963.—Table 31, page 83, shows that 26 or 22.0 
per cent were members of Omega Psi Phi. Twenty or 
16.9 per cent were members of Alpha Phi Alpha. Eighteen 
or 15.3 per cent were members of Phi Beta Sigma. 
Forty-two or 35.6 per cent of the graduate-respondents 
failed to respond to this item. 
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TABLE 31 
DISTRIBUTION OF FRATERNITY AFFILIATIONS OF THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Omega Psi Phi 26 22.0 
2. Alpha Phi Alpha 20 16.9 
3. Phi Beta Sigma 18 15.3 
4. Kappa Alpha Psi 12 10.2 
5. No response 42 35.6 
Total 118 100.0 
Distribution of sorority affiliations of the 
graduate-respondents of Morris Brown College, 1953- 
1963.—Table 32, page 84, shows that 30 or 14.4 per 
cent were affiliated with Alpha Kappa Alpha. Other 
affiliations were: 29 or 13.9 per cent with Zeta 
Phi Beta, 11 or 5.3 per cent with Sigma Gamma Rho, 
8 or 3.8 per cent with Iota Phi Lambda, and 101 or 
48.7 per cent failed to respond to this item. 
Distribution of ratings for training received at 
Morris Brown College by the graduate-respondents 
(1953-1963).—Table 33 page 84, shows that 175 or 53.6 
per cent of the graduate-respondents rated the training 
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received at Morris Brown College as good. Sixty-eight 
or 20.9 per cent rated it fair. Fifty-two or 16.0 per 
cent rated it excellent. Fifteen or 4.6 per cent rated 
it poor. Sixteen or 4.9 per cent failed to respond to 
this item. 
TABLE 32 
DISTRIBUTION OF SORORITY AFFILIATIONS OF THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 1953-1963 
Item Number Per Cent 
1. Alpha Kappa Alpha 30 14.4 
2. Delta Sigma Theta 29 13.9 
3. Zeta Phi Beta 29 13.9 
4. Sigma Gamma Rho 11 5.3 
5. Iota Phi Lambda 8 3.8 
6. No response 101 48.7 
Total 208 100.0 
TABLE 33 
DISTRIBUTION OF RATINGS OF TRAINING RECEIVED AT MORRIS 
BROWN COLLEGE BY THE GRADUATE-RESPONDENTS, 1953-1963 
Item Number Per Cent 
1. Good 175 53.6 
2. Fair 68 20.9 
3. Excellent 52 16.0 
4. Poor 15 4.6 
5. No response 16 4.9 
Total 326 100.0 
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Distribution of the responses regarding difficul¬ 
ties experienced in securing employment and the nature 
of the difficulties.—Table 34, Part A, page 86, in¬ 
dicates that 158 or 48.5 per cent of the graduate-re¬ 
spondents experienced no difficulties in securing em¬ 
ployment. Sixty or 18.4 per cent experienced diffi¬ 
culties in securing employment. One hundred and eight 
or 33.1 per cent failed to respond to this item. 
Part B of this table indicates the nature of the 
difficulties the graduste-respondents experienced in 
securing employment. Seventeen or 5.2 per cent failed 
to qualify for local teaching positions. Fourteen, or 
4.3 per cent indicate that no attempt was made to place 
them. Eleven indicated that additional study was neces¬ 
sary to get a job in their field. Eight or 2.5 per cent 
indicated a lack of certain required courses which were 
looked upon as prerequisites for their desired positions. 
Five or 1.5 per cent indicated a lack of proper counsel¬ 
ing for their anticipated positions. Four or 1.2 per 
cent indicated poor professional contacts. One or .3 
per cent indicated that the college was not recog¬ 
nized. Two hundred and sixty-six failed to respond 
to this phase of the item. 
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TABLE 34 
DISTRIBUTION OF THE MORRIS BROWN COLLEGE GRADUATE-RE¬ 
SPONDENTS, 1953-1963, WHO EXPERIENCED DIFFICUL¬ 
TIES IN SECURING EMPLOYMENT AND THE NATURE 
OF THE DIFFICULTIES 




Graduates who experienced 
no difficulty 158 48.5 
2. Graduates who experienced 
difficulties 60 18.4 
3. No response 108 33.1 
Total 326 100.0 
PART 
1. 
B (Nature of difficulties) 
Failed to qualify for 
local teaching positions 17 5.2 
2. No attempt made to place 
me 14 4.3 
3. Additional study was neces- 
sary to get a job in 
my field 11 3.4 
4. Lacked certain required 
courses 8 2.5 
5. Inadequate counseling 
for anticipated 
positions 5 1.5 
6. Poor professional contacts 4 1.2 
7. College not recognized 1 .3 
8. No response 266 81.6 
Total 326 100.0 
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Distribution of comments by Morris Brown College 
graduate-respondents, 1953-1963, regarding job place¬ 
ment.—Table 35, page 89, gives comments by the gradu¬ 
ate-respondents regarding job placement. One hundred 
and twenty-seven or 26.5 per cent had their particular 
jobs in mind when they selected their college programs. 
One hundred and sixteen or 24.2 per cent stated that 
the college had no job placement service at the time 
of their graduation. Eighty-two or 17.1 per cent 
felt that a job placement service by the college would 
have been a great help immediately after graduation. 
Sixty-two stated that the college had a job placement 
service at the time of their graduation. Sixty-one 
or 12.7 per cent stated that they had no job in mind 
when they selected their college programs. Twenty- 
nine or 6.0 per cent stated that a job placement 
service would have been of little or no help at the 
time of their graduation or immediately after 
graduation. Three or .6 per cent failed to respond 
to this item. 
Distribution of comments by Morris Brown College 
graduate-respondents, 1953-1963, regarding alumni re¬ 
lations with the college.—Table 36, page 90, shows 
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that 160 or 23.8 per cent of the graduate-respondents 
had been contacted since graduation by the college or 
the alumni organization for re-unions, commencement 
activities, Founder's Day, homecomings, alumni meet¬ 
ings, fund-raising drives, dtc. One hundred and seven¬ 
teen or 17.6 per cent had been contacted for donations 
only. Ninety-seven or 14.5 per cent had been contacted 
concerning the school occasionally. Seventy-two or 
10.7 per cent indicated that the college and/or the 
alumni organization failed to keep the alumni abreast 
of the college's activities. Fifty-three or 7.9 per 
cent indicated that the college and/or the alumni or¬ 
ganization kept the alumni abreast of the college's 
activities to the best of their ability. Fifty-one 
or 7.6 per cent indicated active membership in Morris 
Brown College Clubs or the National Alumni Association. 
Twenty-three or 3.4 per cent were contacted regularly. 
Twenty-three, or 3.4 per cent had never been contacted 
for membership purposes. Twenty-three, or 3.4 per 
cent indicated that donation appeals and the college 
and alumni news should be separated. Eighteen or 2.7 
per cent indicated that they had not been contacted by 
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the college or the alumni organization since graduation. 
Seventeen, or 2.5 per cent indicated that there had been 
no personal contact since graduation between the college 
or the alumni organization and the alumnus. Five or 
.7 per cent had been contacted for United Negro College 
Funds donations. Ten or 1.5 per cent failed to respond 
to this item. 
TABLE 35 
DISTRIBUTION OF COMMENTS BY MORRIS BROWN COLLEGE 
GRADUATE-RESPONDENTS, 1953-1963, 
REGARDING JOB PLACEMENT 
Item Number Per Cent 
1. Had job in mind when college 
program was selected 127 26.5 
2. Had no job placement service 
at time of graduation 116 24.2 
3. Job placement service would 
have been a great help 
immediately after 
graduation 82 17.1 
4. Had job placement service at 
time of graduation 62 12.9 
5. Had no job in mind when college 
program was selected 61 12.7 
6. Job placement service would 
have been of little or no 
help at or immediately 
after graduation 29 6.0 
7. No response 3 .6 
Total 480 100.0 
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TABLE 36 
DISTRIBUTION OF COMMENTS BY MORRIS BROWN COLLEGE GRADU¬ 
ATE-RESPONDENTS, 1953-1963, REGARDING ALUMNI 




1. Contacted for re-unions, com¬ 
mencement activities, Founder's 
Day, Homecomings, Alumni Meetings, 
Fund-raising drives, etc. 160 23.8 
2. Contacted for donations only 117 17.6 
3. Contacted concerning the school 
occasionally 97 14.5 
4. College and/or alumni organizations 
fail to keep alumni abreast of 
the college's activities 72 10.7 
5. College and alumni organizations 
keep alumni abreast of college's 
activities to the best of their 
ability 53 7.9 
6. Active membership in Morris Brown 
College Clubs or National Alumni 
Association 51 7.6 
7. Contacted regularly 25 3.7 
8. Never contacted for membership 
purposes 23 3.4 
9. Donation appeals and college alumni 
news should be separated 23 3.4 
10. No contact by college or alumni 
since graduation 18 2.7 
11. No personal contact between college 
and/or alumni organization and 
the alumnus since graduation 17 2.5 
12. Contacted for United Negro College 
Fund 5 .7 
13. No response 10 1.5 
Total 671 100.0 
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Distribution of comments of Morris Brown College 
graduate-respondents, 1953-1963, regarding improvement 
of relations between the college and the alumni.—Table 
37, page 92, reveals that 120 or 21.1 per cent thought 
that the publishing of a quarterly newsletter with the 
announcements, activities, and achievements of the 
school would improve the relations between the college 
and the alumni. Fifty-six or 9.8 per cent indicated 
that all alumni should be sent alumni bulletins. Forty 
or 7.0 per cent indicated that there should be com¬ 
munication with the alumni without always asking for 
donations. Thrity-seven or 6.5 per cent indicated 
that a "crash" program to arouse interest and build 
up the Alumni Association should be initiated. Thirty- 
three or 5.8 per cent indicated that class re-unions 
should be planned better. Thirty-one or 5.4 per cent 
indicated that membership cards should be issued to 
all alumni who attend meetings and make a financial 
contribution, no matter how small. Twenty-eight or 
4.9 per cent indicated that outstanding achievements 
of the college and the alumni should be publicized 
nation-wide. Twenty-five or 4.4 per cent indicated 
that regional alumni workshops should be conducted. 
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TABLE 37 
DISTRIBUTION OF COMMENTS OF MORRIS BROWN COLLEGE GRADU¬ 
ATE-RESPONDENTS, 1953-1963, REGARDING IMPROVE¬ 
MENT OF RELATIONS BETWEEN THE 
COLLEGE AND THE ALUMNI 
Item Number Per Cent 
1. Publish a quarterly newsletter 
with announcements, activities 
and achievements of the school 120 21.1 
2. All alumni should be sent 
Alumni Bulletins 56 9.8 
3. Communicate with alumni without 
always asking for donations 40 7.0 
4. Initiate a "crash" program to 
arouse interest and build up 
the Alumni Association 37 6.5 
5. Class re-unions should be planned 
better 33 5.8 
6. Issue membership cards to all 
alumni who attend meetings and 
make a financial contribution, 
no matter how small 31 5.4 
7. Disseminate nation-wide publicity 
for outstanding achievements of 
the college and the alumni 28 4.9 
8. Conduct regional alumni workshops 25 4.4 
9. Alumni should acquire a greater 
lay representation on the Board 
of Trustees 24 4.2 
10. Set up a special communication 
committee composed of one 
member from each graduated 
class 24 4.2 
11. Important social events which 
would draw alumni back to the 
school should be planned 23 4.0 
12. Alumni director should keep 
up-to-date mailing list 22 3.9 
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TABLE 37—Continued 
Item Number Per Cent 
13. Publish Alumni Bulletin 
and newsletter on a 
subscription basis 21 3.7 
14. Set up more convenient 
alumni clubs or chapters 20 3.5 
15. Present program sufficient 
if the alumni would cooperate 11 1.9 
16. Keep an active alumni director 
whose sole responsibility 
would be alumni organization 
and activities 10 1.8 
17. No response 45 7.9 
Total 570 100.0 
Twenty-four or 4.2 per cent indicated that the alumni 
should acquire a greater lay representation on the 
college's board of trustees. Twenty-four or 4.2 per 
cent suggested the formulation of a special communi¬ 
cation committee composed of one member from each 
graduated class. Twenty-three or 4.0 per cent in¬ 
dicated that important social events which would draw 
alumni back to the school should be planned. Twenty- 
two or 3.9 per cent indicated that the alumni director 
should keep an up-to-date mailing list. Twenty-one 
or 3.7 per cent indicated that the Alumni Association 
should publish an alumni bulletin and newsletter on a 
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subscription basis. Twenty, or 3.5 per cent indicated 
that more convenient alumni clubs should be set up. 
Eleven, or 1.9 per cent indicated that the present 
program is sufficient if the alumni would cooperate. 
Ten, or 1.8 per cent indicated that the alumni organi¬ 
zation should always keep an active, energetic alumni 
director whose sole responsibility would be alumni 
organization and activities. Forty-five, or 7.9 per 
cent failed to respond to this item. 
Distribution of additional suggestions by the 
graduate-respondents of Morris Brown College, 1953- 
1963, for the improvement of the college's program in 
meeting the needs of its students.—Table 38, page 96 
shows that 48 or 11.2 per cent indicated that the 
faculty should be up-graded generally and specifically 
by employing more holders of the doctorate degree. 
Thirty-four or 7.9 per cent indicated that the finan¬ 
cial status of the college should be improved. Thirty- 
one or 7.2 per cent indicated that the college should 
provide more post-graduate grants. Twenty-eight, or 
6.5 per cent indicated that the college should be able 
to offer more and better scholarships. Twenty-seven, 
or 6.3 per cent indicated that the college should 
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develop a more diversified and comprehensive curriculum. 
Twenty-three or 5.3 per cent indicated a necessity for 
a complete reorganization of Board of Trustees. Twenty- 
two or 5.1 per cent indicated that a better relation¬ 
ship between the administration and the faculty should 
be developed. Twenty-one or 4.9 per cent indicated 
that more attractive buildings should be built. Twenty- 
one or 4.9 per cent indicated that a president should 
be obtained who is a master fund-raiser and who can 
interest some philantropists and philantropie foun¬ 
dations in the school. Eighteen, or 4.2 per cent in¬ 
dicated that the academic standards of the school 
should be raised. Seventeen or 4.0 per cent indicated 
that the college should be more selective in the ac¬ 
ceptance of students and the employment of faculty 
members. Eleven or 2.6 per cent indicated that more 
students should be encouraged and inspired to go into 
the profession of medicine and law. Ten, or 2.3 per 
cent indicated that the counseling and guidance pro¬ 
gram should be strengthened. Eight, or 1.8 per cent 
indicated that professors who failed to return to 
school and study periodically should be dismissed. 
Seven, or 1.6 per cent indicated that the school should 
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have a better recruitment program. Seven, or 1.6 per 
cent indicated that foreign professors who cannot 
speak English fluently should not be hired. Six, or 
1.4 per cent indicated that the church, school, and 
the administration should be unified for the general 
development of the school. Six, or 1.4 per cent in¬ 
dicated that the job placement program should be ex¬ 
panded. Five, or 1.2 per cent indicated that the college 
should put forth greater effort to produce a more 
cultured and polished product. Eighty, or 18.6 per 
cent failed to respond to this item. 
TABLE 38 
DISTRIBUTION OF ADDITIONAL SUGGESTIONS BY THE GRADUATE- 
RESPONDENTS OF MORRIS BROWN COLLEGE, 1953-1963, FOR 
THE IMPROVEMENT OF THE COLLEGE’S PROGRAM IN 
MEETING THE NEEDS OF THE STUDENTS 
Item Number Per 
Cent 
1. Up-grade faculty generally and 
specifically by employing 
more holdres of the doctorate 
degree 48 11.2 
2. Improve financial status of 
the college 34 7.9 
3. Provide more post-graduate 
grants 31 7.2 
4. Should be able to offer more 
and better scholarships 28 6.5 
5. Develop a more diversified and 
comprehensive curriculum 27 6.3 
6. Complete reorganization of the 




7. Develop a better relationship 
between the administration 
and the faculty 22 5.1 
8. More attractive buildings 
should be constructed 21 4.9 
9. Get a president who is a master 
fund-raiser and who can 
interest some philantro- 
pists and philantropie 
foundations in the school 21 4.9 
10. Raise the academic standards 
of the school 18 4.2 
11. Be more selective in the ac¬ 
ceptance of students and 
employing the faculty 17 4.0 
12. Encourage and inspire more 
students to go into medicine 
and law 11 2.6 
13. Strengthen the counseling and 
guidance program 10 2.3 
14. Dismiss professors who fail to 
return to school and study 
periodically 8 1.8 
15. Should have a better recruit¬ 
ment program 7 1.6 
16. Foreign professors who cannot 
speak English fluently should 
not be hired 7 1.6 
17. Unify the church, school, and alumni 
for the general development 
of the school 6 1.4 
18. Expand the job placement program 6 1.4 
19. College should put forth a greater 
effort to produce a more cultured 
and polished product 5 1.2 
20. No response 80 18.6 
Total 430 100.0 
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Distribution of comments by Morris Brown College 
graduate-respondents/ 1953-1963, concerning the 
questionnaire.—Table 39, page 99, shows that 37 or 
10.3 per cent of the graduate-respondents thought the 
questionnaire was too long and too detailed. Thirty- 
two or 8.9 per cent thought it was too personal. Thirty, 
or 8.3 per cent thought the questionnaire provided a 
long overdue survey of the school and the attainment of 
its objectives. Twenty-seven or 7.5 per cent thought 
the questionnaire was well-constructed and adequate for 
the study. Twenty-five or 6.9 per cent thought such a 
questionnaire survey should be conducted by the school 
periodically. Twenty-two or 6.1 per cent thought that 
some method should be used to inform the alumni about 
the findings of the questionnaire. Twenty, or 5.6 per 
cent thought that summaries of the findings should be 
made available to the college and to each faculty mem¬ 
ber. Sixteen or 4.4 per cent stated that the question¬ 
naire caused them to take a self-evaluative look at them¬ 
selves since graduation. Fifteen or 4.2 per cent thought 
the responses would have been greater in number and more 
prompt if the questionnaire had been a checklist type. 
One hundred and thirty-six or 37.8 per cent failed to 
respond to this item. 
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TABLE 39 
DISTRIBUTION OF COMMENTS BY MORRIS BROWN COLLEGE GRADU¬ 
ATE-RESPONDENTS, 1953-1963, CONCERNING THE 
QUESTIONNAIRE 
Item Number Per Cent 
1. The questionnaire was too long 
and detailed 37 10.3 
2. Questionnaire is too personal 32 8.9 
3. The findings of your questionnaire 
will provide a long over-due 
survey of the school as re¬ 
lated to the attainment of some 
of its major objectives 30 8.3 
4. The questionnaire is well con¬ 
structed and adequate for the 
study 27 7.5 
5. Such a questionnaire survey should 
be conducted by the school 
periodically 25 6.9 
6. Use some method to inform the alumni 
about your findings 22 6.1 
7. Summaries of your findings should 
be made available to the school 
and to each faculty member 20 5.6 
8. The questionnaire caused me to 
look évaluâtively at myself 
since graduation, and I believe 
I'll be a better alumnus 16 4.4 
9. Your responses would have been more 
prompt and greater in number if 
your questionnaire had been a 




1—1 No response 136 37.8 
Total 360 100.0 
CHAPTER III 
SUMMARY, FINDINGS, CONCLUSIONS, IMPLICATIONS 
AND RECOMMENDATIONS 
Background statement.—A comprehensive evaluation 
of our institutions of higher learning is a constant 
necessity today because of the accelerated speed with 
which social and technological changes occur. Such 
evaluations can be of great value in helping the in¬ 
stitutions revise their curricula and programs as they 
attempt to meet the ever-changing needs of their students. 
Sometimes the pressure of administrative affairs and 
other activities of the institutions cause those re¬ 
sponsible for the operation of the establishments to 
become negligent to a certain degree in fully preparing 
their students with the proper training to cope with 
the contemporary problems and issues they will face as 
they further pursue their professional training and 
as they contend with the future. 
If the assumption is correct that the college has 
the responsibility of assisting the student in solving 
100 
101 
his problems, then the college must constantly re-appraise 
itself and re-vamp its program to meet the students' 
needs. To see whether this is being done an appraisal 
is made by measuring the success of the individuals who 
have attended the college and by an evaluation of the 
college. Among the many methods and techniques used 
in the evaluation of college programs is the follow-up 
studies of the graduates of a school. 
Therefore, the researcher feels that this follow¬ 
up study of the graduates of Morris Brown College, 
Atlanta, Georgia, for the period of 1953-1963, is timely 
and the results should assist the college in the area 
of evaluation as it endeavors to continue its growth in 
the capacity of meeting the challenges of a competitive 
and changing society. 
Recapitulation of the basic conceptualizations.— 
The writer was president of the Morris Brown College 
Alumni Association for a number of years. Questions 
frequently came up about the destinations and status 
of graduates of the college. Answers to these questions 
for graduates of other colleges could be found in the 
follow-up studies of the graduates of those colleges. 
The awareness of this brought about a desire to undertake 
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a follow-up study as a research problem, since one did 
not exist for my college. 
It is hoped that this study will enable Morris 
Brown College to better evaluate its program in meeting 
the needs of its graduates. It is hoped that the study 
will spotlight un-met needs and other short-comings and 
foster a desire to immediately rectify them. 
The problem involved in this study was to ascer¬ 
tain the academic, vocational, familial, religious, 
geographical, civic, and social destinations of Morris 
Brown College graduates for the period 1953 through 
1963. 
The major limitation of this study was to confine 
the study to an investigation of the graduates of Morris 
Brown College for the years 1953 through 1963. 
The major purpose of this study is to gain an over¬ 
all picture of the status of the graduates of Morris 
Brown College, Atlanta, Georgia, for the period 1953 
through 1963. 
This study was conducted at Atlanta University and 
Morris Brown College. Morris Brown College was founded 
under the patronage of the African Methodist Episcopal 
Church in 1881 in Atlanta, Georgia. It is co-educational. 
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In September, 1932, the college was moved to the old 
site of Atlanta University where it is located presently. 
It is a liberal arts college accredited by the Southern 
Association of Colleges and Secondary Schools. 
The aim of the college is to provide opportunity 
for moral, spiritual and intellectual growth under 
Christian influences. An effort is made to combine a 
cultural education with practical vocational and pre- 
vocational training in the preparation of ministers, 
elementary and secondary school teachers; also, the 
pre-professional training for medicine, law, social 
work, and other professions.^ 
Recapitulation of the research design.—The sub¬ 
jects and materials consist of the graduates of Morris 
Brown College who replied to the circulated question¬ 
naire and a specially designed questionnaire which was 
the instrument used to collect the data. 
The research method used in this study was the 
descriptive survey utilizing the questionnaire tech¬ 
nique in gathering most of the data. The record files 
•''The Morris Brown College Bulletin, 1962-1963, 
p. 26. 
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of the graduates as well as the personal interview 
were also utilized in collecting the data. 
The research procedure was conducted along the 
following lines: Permission to conduct the study was 
secured. A survey was made of the related literature. 
The questionnaire was constructed and validated. The 
questionnaire was mailed to each graduate who could 
be located. A letter of explanation was sent with 
the questionnaire. A follow-up card was mailed to the 
graduate when the questionnaire was not returned within 
a reasonable length of time. The data obtained through 
the questionnaire and interviews vere treated statisti¬ 
cally according to the purpose of the study. The analy¬ 
sis of the data with its findings, conclusions, impli¬ 
cations, and recommendations were written up and con¬ 
stitute parts of the content of the finished thesis. 
Summary of related literature.—The significant 
findings in the related literature which seems pertinent 
to this study are summarized into the general statements 
which follow: 
1. There must be a continuous evaluation to 
develop a curriculum which is based on 
life situations growing out of the needs, 
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interests, and concerns of the 
learner. 
2. There is a need for channeling students 
toward a specific kind of employment.2 
3. The liberal arts curriculum should con¬ 
sist of preparation for a vocation as 
well as training for culture.3 
4. There should be a broadening of guidance 
and counseling programs in reference to 
the intelligent selection of occupations 
and better preparation of chosen lines 
of work.4 
5. There are many college graduates who are 
not employed in occupations for which 
their formalized college training pre¬ 
pared them.5 
^Florence Stratemeyer, Narnden Forkner, Margaret 
McKim and Associates, Developing a Curriculum for 
Modern Living (New York: Bureau of Publication, Teacher 
College, Columbia University, 1950), p. 154. 
2Alvin C. Eurich and J. Paul Leonard, An Evalu¬ 
ation of Modern Education (New York: Appleton-Century- 
Crafts, Inc., 1953), p. 268 
^Grace Foster, Social Change in Relation to Cur- 
ricula Development in Collegiate Education (Fairfield, 
Maine: The Galahad Press, 1934), p. 21. 
“^Ambrose Caliver, Negro High School Graduates 
and Non-Graduates, Pamphlet No. 87 (Washington: U. S. 
Government Printing Office, 1940), p. 19. 
5spurgeon Y. Poe, "A Follow-Up Study of the 
Graduates of Morehouse College, Atlanta, Georgia, for 
the Years 1942-1946" (unpublished Master's thesis, 
School of Education, Atlanta University, 1959), p. 66. 
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6. The majority of graduates live in the 
southern states.^ 
7. The largest numbers of college graduates 
hold membership in the Methodist and 
Baptist Churches.^ 
8. College graduates hold membership in 
various professional organizations.3 
9. College graduates identify themselves 
readily with civic organizations.4 
10. The majority of the graduates marry and 
have families averaging about three 
persons.5 
Summary of the basic findings.—The analysis and 
interpretation of data revealed in Chapter II seem to 
warrant the following summarizations in accordance with 
the specific purposes of the study: 
-^Louisa F. Leigh, "A Follow-up Study of the 
Graduates of Atlanta University, Atlanta, Georgia"' 
(unpublished Master's thesis, School of Education, 
Atlanta University, 1950), p. 53. 
^Harry Washington Greene, Holders of Doctorates 
Among American Negroes (Boston: Meader Publishing 
Company, 1964), p. 244. 
^Leigh, op. cit., p. 53. 
^William W. Morrell, ,rA Follow-up Study of the 
Graduates of Clark College, Atlanta, Georgia, for the 
Years 194501947" (unpublished Master's thesis, School 
of Education, Atlanta University, 1954), p. 17. 
F. Lawrence Babcock, The U. S. College Graduate 
(New York: American Book Company-Stratford Press, Inc., 
1942), pp. 12-13. 
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1. The graduate-respondent are geographically 
located in ten states, the District of 
Columbia, and one foreign country. The 
largest number (290 or 89.0 per cent) 
is located in Georgia (See Table 1, 
page 21) . 
2. The majority of the graduate-respondents 
were females (208 or 63.8 per cent). One 
hundred and eighteen or 36.2 per cent were 
males (See Table 2, page 22) . 
3. From a total of 325 graduate-respondents, 
213 are married, 84 are single, 24 are 
divorced, 4 are widowed, and 1 is separated. 
(See Table 3, page 22). 
4. Of the 213 married, 24 divorced and 4 
widowed graduate-respondents, 166 have 
children. This gives an average of 
1.6 per cent with children per family. 
(See Table 4, page 23.) 
5. The majority of the graduate-respondents 
(322 or 98.7 per cent) are employed in 
salary paying jobs. The majority of 
those employed are teachers. The re¬ 
maining graduate-respondents are em¬ 
ployed in various other occupations. 
(See Table 5, page 25.) 
6. The largest number of the graduate-re¬ 
spondents on salary paying jobs (113 or 
34.7 per cent) were receiving yearly 
incomes between $5,001-$6,000. The 
lowest salary reported was between 
$2,001 and $3,000. The highest salary 
reported was above $10,000. (See Table 6, 
page 27.) 
7. One hundred and ninety-three or 59.2 per 
cent of the graduate-respondents are 
purchasing homes and 268 or 82.2 per cent 
are buying cars. (See Table 7, page 28.) 
8. Of the 76 graduate-respondents who had 
wives, 14 or 18.4 per cent of the wives 
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graduated from graduate school or pro¬ 
fessional school. Eight or 10.5 per 
cent of the wives attended graduate or 
professional school but did not graduate, 
24 or 31.6 per cent of the wives graduated 
from college, 18 or 23.7 per cent of the 
wives attended college but did not graduate, 
2 or 2.6 per cent of the wives graduated 
from Nursing School, and 5 or 6.6 per cent 
of the wives graduated from high school. 
(See Table 8, page 29.) 
9. Of the 137 graduate-respondents who had 
husbands, 15 or 10.9 per cent of the 
husbands graduated from graduate or pro¬ 
fessional school, 12 or 8.8 per cent at¬ 
tended graduate or professional school 
but did not graduate, 29 or 21.2 per cent 
graduated from college, 26 or 19.0 per 
cent attended college but did not graduate, 
and 36 or 26.3 per cent graduated from high 
school. (See Table 9, page 30.) 
10. One hundred and fifty-two or 44.4 per cent 
of the graduate-respondents engaged in 
advanced study at Atlanta University, six¬ 
teen or 4.6 per cent studied at Columbia 
University, and 12 or 3.5 per cent studied 
at New York University. (See Table 10, 
page 33.) 
11. The majority of the graduate-respondents 
(126 or 38.8 per cent) did advanced study in 
the field of education. Advanced study was 
done in social work, library science, 
mathematics, theology, English, foreign 
languages, and several other fields. Fifty 
or 15.3 per cent engaged in advanced study 
in summer institutes. (See Table 11, 
page 36.) 
12. Seventy-two of the graduate-respondents had 
received degrees beyond the Bachelor's. 
The majority of those receiving degrees 
(42 or 12.9 per cent) received the M. A. 
degree. Other degrees received were M. S., 
M.S.W., M. Ed., M. S. L. S., M. S. Th., 
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B. D., and the B. S.. (See Table 12, 
page 37.) 
13. The year of 1964 was the year with the 
largest number of graduate-respondents 
receiving degrees. Eleven or 3.4 per 
cent received degrees during 1964. Ten 
or 3.1 per cent received degrees during 
each of the years 1963 and 1965. (See 
Table 13, page 39.) 
14. The majority (274 or 84.1 per cent) of 
the graduate-respondents have not received 
significant honors in this category since 
leaving Morris Brown College. (See Table 
14, page 40.) 
15. The graduate-respondents hold membership 
in some 36 different learned societies 
and professional organizations. (See 
Table 15, page 44.) 
16. One hundred and twenty-nine or 28.2 per 
cent hold membership in the National 
Association for the Advancement of Colored 
People, 95 or 20.8 per cent are members of 
the Young Men's Christian Association, 50 
or 10.9 per cent are members of the Young 
Women's Christian Association, and 42 or 
9.1 per cent are members of the Community 
Civic Clubs. (See Table 16, page 46.) 
17. There were 11 or 3.4 per cent of the 
graduate-respondents listed in Who's Who 
in American Colleges and Universities, 1 
or .3 per cent was listed in Who's Who 
in American Education, and 1 or .3 per cent 
was listed in Preachers of Today. (See 
Table 17, page 50.) 
18. A total of 131 or 40.0 per cent of tte 
graduate-respondents received honors on 
their high school graduation, 88 or.26.9 ■ 
per cent received honors on graduation from 
college, and 6 or 1.8 per cent received 
honors on graduation from a university. 
(See Table 18, page 52.) 
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19. The graduate-respoondents had not ac¬ 
complished much in the creative output 
category. Fifteen or 4.5 per cent were 
responsible for the total creative output. 
(See Table 19, page 56). 
20. Seventy-eight or 23.9 per cent of the 
graduate-respondents majored in ele¬ 
mentary education, 52 or 16.0 per cent 
majored in sociology, and 63 or 19.5 per 
cent minored in sociology. (See Table 
20, page 58.) 
21. Two hundred and five or 62.9 per cent of 
the graduate-respondents stated that 
there was a relationship between their 
present work and their major or minor 
fields, and 68 or 20.9 per cent stated 
that there was no relationship between 
their present work and their major or 
minor fields. (See Table 21, page 59.) 
22. English was found to be the most valuable 
course by 70 or 21,7 per cent of the 
graduate-respondents, psychology was chosen 
as the second most valuable by 50 or 15.3 
per cent and foreign languages were found 
to be of the least value by 43 or 13.4 per 
cent. (See Table 22, page 62.) 
23. It was found that 48 or 14.8 per cent of the 
graduate-respondents considered college 
clubs as the most valuable extra-curricular 
activities to them, while 19 or 5.8 per cent 
found competitive athletics to be the most 
valuable. (See Table 23, page 65.) 
24. Forty-six or 12.2 per cent of the graduate- 
respondents felt that providing a college 
education for the financially unable was 
Morris Brown College's greatest strength, 
and 36 or 9.6 per cent felt that a good 
education department was it's greatest 
strength, and 34 or 6.3 per cent thought 
that Morris Brown College1s greatest 
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weakness was the poor public image of the 
institution. (See Table 24, page 69.) 
25. Two hundred and eleven or 64.7 per cent of 
the graduate-respondents stated that they 
did their best while at Morris Brown College. 
One hundred and fifteen or 35.3 per cent 
stated that they did not do their best while 
at Morris Brown College. (See Table 25, 
page 73.) 
26. Forty-four or 13.7 per cent of the graduate- 
respondents felt that they were motivated 
to do their best because of the intellectual 
stimulation and encouragement of the faculty 
and 32 or 9.8 per cent felt that they were 
motivated by the good teaching techniques 
of some of their professors. Thirty-one or 
9.5 per cent felt they were not motivated 
to do their best because of inadequate 
professors and 30 or 9.2 per cent felt 
that they were not motivated to do their best 
because the teaching was geared to mediocre 
students.(See Table 26, page 77.) 
27. Forty-three or 13.4 per cent of the gradu¬ 
ate-respondents thought that mathematics 
was the subject that they were most deficient 
in after graduation, 34 or 10.4 per cent 
thought they were most deficient in English, 
and 23 or 7.1 per cent thought they were 
most deficient in foreign languages. (See 
Table 27, page 79.) 
28. Two hundred and eighty-seven or 88.1 per 
cent of the graduate-respondents vote at 
all elections, and on all issues. (See 
Table 28, page 80.) 
29. Two hundred and fifteen or 65.9 per cent 
of the graduate-respondents are members 
of the Democratic Party and 24 or 7.4 per 
cent are members of the Republican Party. 
(See Table 29, page 81.) 
30. One hundred and forty-one or 43.4 per cent 
of the graduate-respondents are Methodist, 
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140 or 43.0 per cent are Baptists, and 22 
or 6.7 per cent are Catholics. (See Table 
30, page 82.) 
31. Twenty-six or 22.0 per cent of the male 
graduate-respondents are members of the 
Omega Psi Phi Fraternity, 20 or 16.9 per 
cent are members of the Alpha Phi Alpha 
Fraternity, and 18 or 15.3 per eent are mem¬ 
bers of the Phi Beta Sigma Fraternity, and 
12 or 10.2 per cent are members of the 
Kappa Alpha Psi. (See Table 31, page 83.) 
32. Thirty or 14.4 per cent of the female 
graduate-respondents are members of the 
Alpha Kappa Alpha Sorority, 29 or 13.9 
per cent are members of the Delta Sigma 
Theta Sorority, and 29 or 13.9 per cent 
are members of the Zeta Phi Beta Sorority. 
(See Table 32, page 84.) 
33. One hundred and seventy-five or 53.6 per 
cent of the graduate-respondents rated 
the training received at Morris Brown 
College as good, 52 or 16.0 per cent rated 
their training as excellent, and 68 or 
20.9 per cent rated their training as 
fair. (See Table 33, page 84.) 
34. One hundred and fifty-eight or 48.5 per 
cent of the graduate-respondents ex¬ 
perienced no difficulties in securing 
employment after graduation. Sixty 
or 18.4 per cent experienced difficul¬ 
ties in securing employment after 
graduation. Some of the graduate- 
respondents gave the nature of their 
difficulties. (See Table 34, page 86.) 
35. One hundred and twenty-seven or 26.5 per 
cent of the graduate-respondents stated 
that they had a job in mind when their 
college programs were selected. One 
hundred and sixteen or 24.2 per cent stated 
that Morris Brown College had no job placement 
service at the time of their graduation, 
and 82 or 17.1 per cent felt that a job 
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placement service would have been a great 
help immediately after graduation. (See 
Table 35, page 89.) 
36. One hundred and sixty or 23.8 per cent of 
the graduate-respondents were contacted by 
the college or the alumni organization for 
re-unions, commencement activities, home¬ 
comings, alumni meetings, and fund-raising 
drives. One hundred and seventeen or 17.6 
per cent were contacted for donations only. 
(See Table 36, page 90.) 
37. One hundred and twenty or 21.1 per cent of 
the graduate-respondents thought that the 
school or alumni organization should pub¬ 
lish a quarterly newsletter with announce¬ 
ments, activities, and achievements of the 
school. Forty or 7.0 per cent thought 
there should be some communication with the 
alumni without asking for a donation. 
(See Table 37, page 92.) 
38. Forty-eight or 112. per cent of the graduate- 
respondents thought that the faculty should 
be up-graded generally and specifically by 
employing more holders of the doctorate de¬ 
gree to improve the program of the college. 
Thirty-four or 7.9 per cent thought that 
the financial status of the college should 
be improved. (See Table 38, page 96.) 
39. Thirty-seven or 10.3 per cent of the graduate- 
respondents thought that the questionnaire 
was too long and detailed, 32 or 8.9 per 
cent thought the questionnaire was too 
personal, and 27 or 7.5 per cent thought 
the questionnaire was well-constructed and 
adequate for the study. (See Table 39, page 
99.) 
Conclusions.—The findings are reported in this 
research seem to warrant the following conclusions: 
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1. The majority of the graduate-respondents 
are successful in their marital 
adjustments. 
2. The graduate-respondents are working in 
many areas and are experiencing success 
in their various fields and occupations. 
3. The graduate-respondents enjoy economic 
stability. 
4. The graduate-respondents realize the 
necessity and engage in advanced study. 
5. The graduate-respondents participate in 
the recognized professional organizations. 
6. The graduate-respondents1 response to the 
civic and social demands of the community 
and country are favorable. 
7. There is an attempt upon the part of some 
of the graduate-respondents to contribute 
to the creative output of the community 
and country. 
8. There is a relationship between the major 
and minor fields of the graduate-respon¬ 
dents and their present work. 
9. The participation of the graduate-respondent 
in organized college groups as extra-curricu 
lar activities seemingly was valuable and 
had a lasting effect. 
10. There is some dissatisfaction among the 
graduate-respondents about the 
curriculum. 
11. There is active particpation by the graduate 
respondents in religious activities. 
The majority of the graduate-respondents are 
appreciative and pleased with the services 
rendered by Morris Brown College. 
12. 
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13. The graduate-respondents feel that a 
liberal arts college should have some 
vocational aims and should meet certain 
vocational needs of its students. 
14. Seemingly the proper communication between 
the college and the graduate-respondents 
does not exist. 
15. The participation of the graduate-respondents 
in alumni affairs is unsatisfactory. 
16. It is apparent to the graduate-respondent 
that Morris Brown College has some serious 
weaknesses. 
Implications.—Taking into consideration what is 
present in the findings and conclusions there are in¬ 
herent implications. These implications appear to be 
justified and are as follows: 
1. The curriculum is not functioning ef¬ 
fectively or according to its desired 
intent. There is a need for some 
revisions. 
2. There is a need that serious consideration 
be given to vocational counseling and 
guidance. 
3. There is a need for a better public 
relations program concerning the college. 
4. There is a need for vigorous organizational 
work among the graduate-respondents to 
bring about better communication between 
the college and the alumni and to strengthen 
existing alumni organizations. 
5. There is a need for more effort to be put 
forth by Morris Brown College to develop 
better communication between the college 
and the graduate-respondents. 
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6. There is a need for a more substantial 
financial status for Morris Brown College. 
Recommendations.—Consideration of the foregone 
statements with their noncommitant statistical data 
causes the writer to suggest the following 
recommendations: 
1. The administration and faculty of 
Morris Brown College should give 
serious consideration to providing 
the proper caliber of faculty, and 
the proper educational opportunities 
which would foster a greater motiva¬ 
tion for the students to do their 
best. (See Table 24, page 69.) 
2. There should be provisions made for 
improvements on the physical plant 
to provide proper surroundings more 
conducive to study. (See Table 26, 
page 77.) 
3. There should be an exertion of great 
effort by the administration and alumni 
to improve the public image of Morris 
Brown College. (See Table 24, page 69.) 
4. There should be an exertion of great 
effort by the administration to improve 
the financial status of Morris Brown 
College. (See Table 24, page 69.) 
5. There should be an evaluation of the 
church connections of Morris Brown 
College and an effort should be made to 
eradicate their adverse effects. (See 
Table 24, page 69.) 
6. There should be a reorganization of the 
Morris Brown College Board of Trustees 
and other phases of the administrative 
organizational scheme. (See Table 38, 
page 96.) 
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7. The guidance and counseling activities 
within the college should be of such a 
nature that no student will be without the 
opportunity to be constantly guided and 
counseled in personal, academic, and 
vocational matters. (See Table 24, page 69.) 
8. Morris Brown College should subject its 
curriculum to constant re-appraisal 
and revision endeavoring to meet the 
changing needs of the students. (See 
Table 24, page 69.) 
9. There should be a better recruitment 
program with emphasis placed upon the 
recruiting of potentially higher cali¬ 
ber students. (See Table 26, page 77.) 
10. There should be an up-grading of academic 
standards and demands on the Morris Brown 
College students to be sure that they are 
sufficiently challenged and motivated to 
do their best. (See Table 26, page 77.) 
11. There should be provisions made for 
granting more substantial scholarships 
on the under-graduate level and the 
post-graduate level. (See Table 38, 
page 96.) 
12. There should be publications by Morris 
Brown College and the alumni enabling 
a better communication between the two. 
The alumni organizations should be 
strengthened, and a program should be 
initiated to develop a greater loyalty 
and support for the school. (See Table 
37, page 92.) 
13. Those who are concerned about the edu¬ 
cation of the students at Morris Brown 
College should examine the collected 
data and perceive what directions should 
be taken. 
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14. Continuous survey studies along the lines 
of this study should be conducted by 
Morris Brown College. The data collected 
should certainly assist in revealing 





COVER LETTER WHICH ACCOMPANIED THE QUESTIONNAIRE 
1702 Ezra Church Road, N.W. 
Atlanta, Georgia 30314 
March 18, 1965 
Dear Fellow Morris Brownite: 
I have submitted an outline to the faculty of the 
School of Education of Atlanta University for writing a 
Master's thesis. It has been approved. The title is: 
"A Follow-Up Study of the 1953-1963 Gradutes of Morris 
Brown College, Atlanta, Georgia." 
The questionnaire enclosed in the letter will be 
the primary instrument I shall use in collecting the 
necessary data for this research. I shall need your 
cooperation in completing this questionnaire in order to 
develop the outline into a thesis. 
I wish to assure you that all information supplied 
will be regarded as confidential and that your cooperation 
in this study will be of benefit to your Alma Mater as 
well as myself. On checking through the catalogue of 
theses at Atlanta University, I found that several such 
theses existed for all of the colleges in the Atlanta 
University Complex, except Morris Brown College. Let 
us remedy this. 
Please complete this instrument immediately and 
return it in the enclosed self-addressed stamped enve¬ 
lope. You have my sincere appreciation for your co¬ 
operation in making the completion of this study 
possible. 
Very gratefully yours, 
Nathaniel H. Ingram 
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APPENDIX B 
FOLLOW-UP CARD SENT TO GRADUATE WHO DID 
NOT RETURN QUESTIONNAIRE 
IMMEDIATELY 
1702 Ezra Church Road, N. W. 
Atlanta, Georgia 31314 
March 30, 1965 
Dear Fellow Morris Brownite: 
Please complete and return the questionnaire 
relative to the "follow-up"' study of Morris Brown 
Graduates immediately. 
Please accept my thanks if you have already 
returned it. 
Many thanks for your cooperation in this 
project. 
Sincerely yours, 
Nathaniel H. Ingram 
APPENDIX C 
A FOLLOW-UP STUDY OF THE 1953-1963 GRADUATES 
OF MORRIS BROWN COLLEGE, ATLANTA, GEORGIA 
A Questionnaire 
General Directions 
This questionnaire has been constructed so as to 
make your task in responding to its items as easy as pos¬ 
sible and within a minimum of time needed to do so. Most 
of the items call for a single check-mark (x), with a few 
requiring write-in data. Please redd carefully and be as 
accurate as possible in your answers. And, too, please 
react to each item on the questionnaire. Thanks for your 
full and immediate cooperation. (N. H. I.) 
1. Present address and year of graduation (Please specify) 
a) Name  
(Last) (First) (Middle) 
b) Street and Number  
c) City and State  
d) The year you graduated from M. B. C. 
2. Your Birth Place 
3. Your Parents' Occupation: 
a) Father , b) Mother 
4. Your parents 1 
completed 
Education (Please circle the highest grade 
Elementary & High School College 
Father 123456789 10 11 12 1234 
Mother 123456789 10 11 12 1234 






5. What is your marital status? (Check one) 
Single  Married  Divorced  Separated  
Widowed  
6. Number of children you have: None  Boys  Girls  
Total  
7. If you presently are employed, what kind of work is it? 
(Please specify)  
8. What is your regular occupation or profession? 
(Please specify)  
9. What is the official title of your present position? 
(Please specify)   
10. If you are employed in a paying job, check one of the 







$1,000 per year or less 
1.001- $2,000 g) _ 
2.001- 3,000 h) _ 
3.001- 4,000 i) _ 
4.001- 5,000 j) _ 
5.001- 6,000 k) 





11. Do you own  or rent your home? 
12. o you own an automobile? Yes ( ) No ( ) 
13. What is the educational status of your wife or 
husband? (Check one) 
a)  Attended graduate or professional school 
but did not graduate. 
b) Graduated from graduate or professional school. 
c) Attended college but did not graduate. 
d) Graduated from college. 
e) Attended High School but did not graduate. 
f) Graduated from high school. 
g) Below high school attainment. 
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14. Have you done any academic work beyond the Bachelor's 
degree? (Check one) Yes  No  
15. If your answer to number 14 is yes, specify in the 
blank space immediately below where this work was 
done as well as the nature of the work you did and 
when it was done. 
Where Done Nature of Work Year-When Done 
16. If you have received a degree beyond the Bachelor's 
check the appropriate blank. 
a) M. A. c)  M.D. e) Litt. D. 
b) M.S. d) Ph.D. f) LL.D. 
g) Others: (Please specify)  
17. Have you received any Honors, Lectureships, Trustee¬ 
ships, Scholarships, Prizes, Medal, Special Awards, 
etc.? If so, specify below: 
Office held or honor Location Date 
18. To what learned societies and professional organiza¬ 
tions do you belong? (Please specify) 
National State Local 
19. Has your name been carried in any biographical 
directory? (Check one) Yes  No  
20. If your answer to number 19 is yes, check those which 
apply among the following: 
a) Who's Who in American Education 
b) Who ' s News and Why 
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c) Who ' s Who in America 
d) Who 1s Who in Colored America 
e) Leaders in Education 
f) American Men of Science 
g) Holders of Doctorates Among American Negroes 
h) Others (Please specify)  
21. Did you receive any honors at graduation from high 
school, college, or university? Check one) Yes  No_ 
22. If your answer to number 21 is yes, please indicate 
such honors in accordance with the following: 
Name of Honor School Level Year Received 
23. What creative output, such as magazine or journal 
articles, have you done since receiving the Bachelor's 
degree? (Please specify) 
24. What were your major and minor fields of interest while 
at Morris Brown College? 
Major Field  Minor Field  
25. Is your present work related to your major and/or minor 
field(s)of study at Morris Brown College? (Check one) 
Major: Yes  No  
Minor: Yes  No  
26. In terms of your experiences, which courses required 
of all students at Morris Brown College were of most 
value and which of least value to you? 
Most Valuable Least Valuable 
27. What extra-curricular activities engaged in at Morris 
Brown College have you been of most value to you? (List 
in order of rank or preference.) 
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28. What do you feel was Morris Brown College's greatest 
strength during your tenure? (Please be as specific 
as possible in specifying your answer immediately 
below.) 
29. What do you feel Morris Brown College's greatest 
weaknesses during your tenure were? (Please be as 
specific as possible in specifying your answer im¬ 
mediately below.) 
30. Were you motivated to do your best work at Morris 
Brown College? Yes No 
a) If your answer to number 30 is yes, explain how 
you were motivated  
b) If your answer to number 30 is no, explain why you 
weren't motivated 
31. After graduation in what subjects, if any, did you 
find yourself most deficient? (Please specify the 
subjects and explain your answer.) 
32. Are you a registered voter? Yes  No _____ 
33. Do you vote as fgllowsr (Check one) 
a) At all elections or on all issues which 
require a vote? 
b) At only those elections which interest you? 
c) Only at general elections? 
What is your political affiliation? (Check one) 
A) Democrat C) Independent  
B) Republican  D) Otherr (Please specify) 
34. 
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35. What is your church membership? (Check one) 
a) Baptist  d) Congregationalist  
b) Methodist  e) Catholic  
c) Presbyterian  f) Other: (Please specify) 
36. In what community organizations (such as YMCA, NAACP, 
Voters Leagues, Civic Clubs, etc.) do you hold member¬ 
ship? (Please specify) 
37. In what college fratèrnities or sororities do you 
hold membership? (Please specify) 
38. In terms of preparing for your present position, how 
do you rate the training that you received at Morris 
Brown College? (Check one) 
( ) Poor ( ) Fair ( ) Good ( ) Excellent 
( ) The training received at Morris Brown College was 
not related to my present position. 
39. Did you have any difficulty in securing employment 
after graduation from Morris Brown College? (Check 
one) Yes  No  
40. If your answer to number 39 is yes, explain in the 
blank space immediately below the nature of the dif¬ 
ficulty. (Be as specific as possible.) 
41. Did you have a job in mind when you selected your 
program while in college? Yes  No  
42. Did Morris Brown College have a job placement 
service when you graduated? Yes  No  
43. Do you feel that a job placement service would have 
been preventive whatsoever in whatever difficulty you 
had, if any, in securing employment immediately after 
graduation? (Check one) Yes  No  
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44. Are you a member of a Morris Brown Club? 
Yes  No  
45. Are you a member of the Morris Brown College 
National Alumni Association? Yes  No  
46. If your answer to number 45 is no, please explain 
in the space immediately below (Be as specific as 
possible.) 
47. Do you feel that Morris Brown College has done all 
that it could do in keeping you abreast of the 
college's activities since your graduation? 
Yes  No (Explain and specify in space below) 
48. How often have you been contacted since graduation? 
a) By Morris Brown College  
b) By the Morris Brown College Alumni Association  
49. What were the occasions for these contacts? 
(Please specify)  
50. Indicate below ways and things you think Morris Brown 
College might do to improve the relationship between 
the Alumni and the college.  
51. Do you have any additional suggestions for the improve¬ 
ment of the school's program in meeting the needs of 
its students? (Answer) Yes  No  and 
explain and specify in the space which follows. 
If you care to, please make any comments concerning the 
questionnaire, any particular item of the questionnaire, 
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